INSPECTOR GENERAL
DEPARTMENT OF DEFENSE
400 ARMY NAVY DRIVE
ARLINGTON, VIRGINIA 22202-4704

MAR 30 2004

The Honorable Duncan Hunter
Chairman

Committee on Armed Services

United States House of Representatives
Washington, D.C. 20515-6035

Dear Mr, Chairman:

The enclosed report satisfies the requirement of section 1566, title 10,
United States Code, which requires the Inspector General of the Department of Defense
to annually assess the DoD voting assistance program and report the results of the
assessment to Congress no later than March 31,

 As explained in the enclosed report, the Federal Voting Assistance Program Office
continued to provide a variety of valuable resources and assistance to uniformed absentee
voters. However, opportunities exist to improve the DoD voting assistance program.

Please contact me or Mr. John R, Crane, Director, Office of Communications
and Congressional Liaison, at (703) 604-8324, if you have any questions regarding this
matter,

Sincerely,

Enclosure:
As stated

cc: The Honorable Ike Skeleton
Ranking Minority Member
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Office of the Inspector General of the Department of Defense

Report No. D-2004-065 March 31, 2004
{Project No. D2003LF-0188)

DoD Implementation of the
Voting Assistance Program

Executive Summary

Who Should Read This Report and Why? This report should be read by DoD civilian
and military personnel who are responsible for the administration, oversight, and
implementation of the Federal Voting Assistance Program and the Services’ voting
assistance programs.

Background. Section 1566, chapter 80 of title 10, United States Code, requires the
Inspector General of the Department of Defense to annually assess each Service’s
compliance with the Uniformed and Overseas Citizens Absentee Voting Act (the Act),
DoD regulations, the Federal Voting Assistance Program, and other requirements of law
regarding voting by members of the Armed Forces. Additionally, section 1566 requires
the Inspectors General of each Service to conduct annual reviews of the effectiveness and
compliance of voting assistance programs. Our prior reports have discussed the
implementation and effectiveness of the Services” voting assistance programs in years of
regularly scheduled elections for Federal offices (2000 and 2002). This is our first report
on the effectiveness of DoD’s voting assistance program during a year when elections for
Federal offices were not regularly scheduled.

The Office of the Under Secretary of Defense for Personnel and Readiness is responsible
for the policy and oversight functions of the DoD voting assistance program. The goals
of the Federal Voting Assistance Program are to inform and educate absentee voters of
their right to vote, to foster voting participation, and to protect the integrity of the voting
process. As of September 2003, there were about 266,000 active duty personnel
permanently stationed overseas and about 117,000 dependents {age 18 and over) who
were covered by the Act. There were also about 1.1 million active duty personnel and
656,000 dependents {age 18 and over) in the continental United States (CONUS) and its
territories who were potential absentee voters. Because of deployments, many of the
CONUS-based military active duty personnel may be overseas when they need voting
assistance. DoD faces the same challenges as the entire United States in its attempt to
increase voting participation, particularly among the younger population of eligible
voters. DoD challenges are magnified because of the worldwide dispersion of active duty
personnel.

Results. The Federal Voting Assistance Program Office continued to provide a variety of
valuable resources and assistance to voting assistance officers and uniformed absentee
voters in 2003. However, opportunities exist to improve the DoD voting assistance
program, as evidenced by the 3 partially effective and 7 ineffective programs at the

10 installations we visited. Additionally, 58 percent of the respondents who completed
our questionnaire did not know who their unit voting assistance officer was. The Under
Secretary of Defense for Personnel and Readiness needs to expedite revisions to DoD



Directive 1000.4, “Federal Voting Assistance Program,” June 3, 2002, and the issuance of
the 2004-2005 DoD Voting Plan to ensure that revisions and enhancements to the DoD
voting assistance program will benefit uniformed absentee voters during the 2004 Federal
elections. Although the Air Force voting assistance program was not fully compliant

with DoD guidance, it generally continued to maintain a program that was more effective
than the other Services. The Navy and the Marine Corps had implemented or planned
improvements to their voting assistance programs. However, several problems identified
in our reports after the 2000 and 2002 elections continued to exist in 2003 for all the
Services. The Services must provide command emphasis at all levels of command and
need to improve oversight of program implementation in order to ensure:

» that voting assistance programs are consistently effective, to include voter
awareness and understanding of the absentee ballot process; and

+ that unit voting assistance officers are appointed and properly trained in a
timely manner to assist uniformed absentee voters.

Updating Service voting assistance program guidance, establishing full-time Service
Voting Action Officers, and developing a reporting system on compliance of voting
assistance programs are steps that will help to ensure that DoD has an effective voting
assistance program. Additionally, the Services should ensure that junior enlisted
personnel and first-time voters are aware of absentee voting procedures and that the
Service Inspectors General provide voting assistance program inspection results to their
Service Voting Action Officer on a continuing basis.

Frequent deployments, increased operational requirements, and worldwide commitments
are compelling reasons for DoD tfo improve the effectiveness of its program. As stated in
our last report, it is imperative that uniformed absentee voters be given the knowledge
and tools necessary to exercise their constitutional right to vote, if they choose to do so.
See the Finding section of the report for the detailed recommendations.

Management Comments and Evaluation Response. The Under Secretary of Defense
for Personnel and Readiness and the Navy did not provide comments on the draft report.
We request that the Under Secretary and the Navy provide comments by May 31, 2004.

Although the Army did not specifically concur or nonconcur with individual
recommendations, it provided examples of how the Army has been responsive in efforts
to improve the voting assistance program. Additionally, U.S. Army, Europe, and Seventh
Army provided details of its 2004 voting campaign to ensure that all military personnel,
DoD civilians, and their dependents are provided information on voting registration and
participation. The campaign and supplemental voting action plan provide extensive
guidance for implementing the program. The package demonstrates senior military
support for strengthening the Army voting assistance program in Europe.

The Army comments are partially responsive. The Army needs to provide additional
details on its 2004-2005 voting assistance program implementing instructions, its plans to
monitor voting assistance program compliance, and its plans to ensure junior enlisted
personnel and other first-time voters are provided voting assistance information. We also
request that the Army reconsider its position and provide additional details on:

» the timely reissuance of its 1981 voting regulation,

» the establishment of the Service Voting Action Officer as a full-time position,
and
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» the dissemination of voting inspection results to the Service Voting Action
Officer on a continuing basis.

The Air Force concurred with all recommendations except the recommendation to
establish the Service Voting Action Officer as a full-time position. The Air Force stated
that the voting assistance program is run by two military personmel, but it will consider
shifting the Service Voting Action Officer responsibilities to a civilian employee as
additional duties.

The Air Force comments are partially responsive and additional comments are required.
The Air Force needs to provide additional details on how it plans to monitor voting
assistance program compliance, the rationale for its decision concerning civilianizing its
Service Voting Action Officer position, and how it plans to emphasize the Air Force
voting assistance program at all levels of command. We also request that the Air Force
reconsider its position and provide additional details on establishing the Service Voting
Action Officer as a full-time position.

The Marine Corps concurred with all recommendations except the recommendation to
have the Commandant of the Marine Corps issue memorandums reemphasizing the
program. However, the Marine Corps referred to specific senior-level messages sent to
all Marines in late 2003 and discussed plans for a June 2004 message from the
Commandant of the Marine Corps.

The Marine Corps comments are generally responsive, but additional comments are
required on its plans to monitor voting assistance program compliance and how it will
ensure voter assistance training is provided to all junior enlisted and other first-time
voters,

We request that management provide comments on the final report recommendations by
May 31, 2004, as indicated in Table 5 (page 31). See the Finding section for a discussion
of management comments (page 23) and the Management Comments section of the
report for the complete text of management comments.

Service Inspectors General Reports. The Army Inspector General reported that major
commands were complying with instructions to conduct an annual assessment of the
Army voting assistance program and stated that 67 percent of the major commands
assessed were in compliance with instructions provided (Appendix E). The Naval
Inspector General reported that the Navy voting assistance program for calendar

year 2003 was found lacking (Appendix F). The Air Force Inspector General reported
that the overall assessment of the Air Force’s compliance with DoD Directive 1000.4,
related Air Force instructions, and the Act is satisfactory (Appendix G). The Marine
Cotps Inspector General reported that the Marine Corps has an effective voting assistance
program and, with the exception of reported discrepancies, complies with DoD Directive
1600.4 and the Act {Appendix H).
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INSPECTOR GENERAL
DEPARTMENT OF BEFENSE
400 ARMY NAVY DRIVE
ARLINGTON, VIRGINIA 22202-4704

March 31, 2004

MEMORANDUM FOR UNDER SECRETARY OF DEFENSE FOR PERSONNEL
AND READINESS
ASSISTANT SECRETARY OF THE AIR FORCE
(FINANCIAL MANAGEMENT AND COMPTROLLER)
NAVAL INSPECTOR GENERAL
AUDITOR GENERAL, DEPARTMENT OF THE ARMY

SUBJECT: Report on DoD Implementation of the Voting Assistance Program
(Report No. D-2004-065)

We are providing this report for review and comment. The Under Secretary of
Defense for Personnel and Readiness and the Navy did not respond to the draft report.
The Army, the Air Force, and the Marine Corps responded to the draft report. We
considered their comments when preparing the final report. _

DoD Directive 7650.3 requires that all recommendations be resolved promptly.
We request that the Under Secretary of Defense for Personnel and Readiness and the
Navy provide comments on the final report by May 31, 2004. We also request that the
Army, the Air Force, and the Marine Corps provide additional comments as indicated in
Table 5 (page 31) of this report by May 31, 2004.

If possible, please send management comments in electronic format (Adobe
Acrobat file only) to Audnorfolk@dodig.osd.mil. Copies of the management comments
must contain the actual signature of the authorizing official. We cannot accept the
/ Signed / symbol in place of the actual signature. If you arrange to send classified
comments electronically, they must be sent over the SECRET Internet Protocol Router
Network (SIPRNET).

We appreciate the courtesies extended to the staff. Questions should be directed
to Mr. Michael A. Joseph or Mr. Timothy J. Tonkovic at (757) 872-4801, See
Appendix I for the report distribution. The team members are listed inside the back
cover,

By direction of the Deputy Inspector General for Auditing;

G |
ionR.Yoé Z

Director, Readiness and
Logistics Support Directorate
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Commendable Actions

The Office of the Inspector General of the Department of Defense (OIG DoD)
evaluation team conducted unannounced visits at 10 locations to assess the
effectiveness and compliance of voting assistance programs during 2003, The
unannounced nature of the visits presented administrative challenges to
accomplish the evaluation; however, we generally received excellent cooperation
and support for our effort. For example, at Royal Air Force Lakenheath, the OIG
DoD team arrived on the same day as 160 inspectors from U.S. Air Forces in
Europe. The commander of the 48th Fighter Wing and his staff recognized the
importance of the voting assistance program and readily accommodated our
request for access to installation personnel, even though those personnel were
involved in other inspections. We appreciate the support provided by the Services
and installation personnel.

Background

This evaluation was required by Section 1566, chapter 80 of title 10, United States
Code (10 U.S.C. 1566), which states:

(c) ANNUAL EFFECTIVENESS AND COMPLIANCE
REVIEWS.—(1) The Inspector General of each of the Army, Navy, Air
Force, and Marine Corps shall conduct—

(A) an anmual review of the effectiveness of voting assistance
programs; and

(B) an annual review of the compliance with voting assistance
programs of that armed force.

(2} Upon the completion of each annual review under paragraph (1),
each Inspector General specified in that paragraph shall submit to the
Inspector General of the Department of Defense a report on the results
of each such review. Such report shall be submitted in time each year
to be reflected in the report of the Inspector General of the Department
of Defense under paragraph (3).

(3) Not later than March 31 each year, the Inspector General of the
Department of Defense shall submit to Congress a report on——

(A) the effectiveness during the preceding calendar year of voting
assistance programs; and
(B) the level of compliance during the preceding calendar year
with voting assistance programs of each of the Army, Navy, Air
Force, and Marine Corps,

INSPECTOR GENERAL ASSESSMENTS.—(1) The Inspector
General of the Department of Defense shall periodically conduct at



Department of Defense installations upannounced assessments of the
compliance at those installations with~—

(A) the requirements of the Uniformed and Overseas Citizens
Absentee Voting Act (42 ULS.C. 1973{F et seq.};

(B} Department of Defense regulations regarding that Act and the
Federal Voting Assistance Program carried out under that Act; and,
(C) other requirements of law regarding voting by members of the
armed forces.

(2) The Inspector General shall conduct an assessment under
paragraph {1) at not less than 10 Department of Defense installations
each calendar year.

Federal Voting Assistance Program. The Uniformed and Overseas Citizens
Absentee Voting Act (the Act) establishes Federal, State, and territory
requirements to allow certain groups of citizens to register and vote absentee in
elections for Federal offices. The Act states that the President shall designate the
head of an Executive department to have primary responsibility for Federal
functions of the Act. On June 8, 1988, the President issued Executive Order
12642, “Designation of the Secretary of Defense as the Presidential Designee.”
The Federal Voting Assistance Program (FVAP) Office was assigned
responsibility and authority to carry out the Act.

The goals of the FVAP are to inform and educate absentee voters of their right to
vote, to foster voting participation, and to protect the integrity of the voting
pracess. The FVAP Office has many responsibilities, such as establishing and
maintaining liaison with officials of the State legislatures and with State and local
government officials and working with those officials to implement the Act. The
FVAP Office also prescribes an official post card form to be used by absentee
voters for registering to vote; distributes material on State absentee voting
procedures; and, after Presidential elections, reports on the effectiveness of the
voting assistance effort. States and territories have enacted laws allowing citizens
to register and vote absentee in State and local elections. In December 2003, the
FVAP Office was transferred from the Director of Administration and
Management to the Defense Human Resources Activity.

Absentee voters are those individuals absent from their place of legal residence
where they are otherwise qualified to vote. U.S. citizens covered by the Act are
“absent uniformed services voters” and “overseas voters.” This report includes
coverage of DoD absent uniformed Services voters. We use the term “uniformed
absentee voters” to include any member of the Army, the Navy, the Air Force, or
the Marine Corps on active duty who, by reason of such active duty, is absent
from the place of legal residence where the member is otherwise qualified to vote.
We have also included in that term the spouse or dependents of those active duty
members who, by reason of the active duty of the member, are absent from the
place of legal residence where they are otherwise qualified to vote. The
evaluation did not cover other uniformed Service members, such as merchant
marines, who are also covered by the Act.
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As of September 2003, there were about 266,000 active duty personnel
permanently stationed overseas and about 117,000 dependents (age 18 and over)
who were covered by the Act. There were also about 1.1 million active duty
personnel and about 656,000 dependents (age 18 and over) in the continental
United States (CONUS) and its territories who were potential uniformed absentee
voters. Because of deployments, many of the CONUS-based military active duty
personnel may be overseas when they need voting assistance.

DoD and Service Policies and Procedures

The Act allows uniformed absentee voters and overseas voters to register and vote
by absentee ballot for Federal offices, DoD policy states that unless military
necessity precludes it, uniformed absentee voters shall have an opportunity to
register and vote in any general election for which they are eligible. The DoD
policy applies to all elections for Federal, State, and local office.

DoD Guidance. DoD Directive 1000.4, “Federal Voting Assistance Program,”
June 3, 2002, assigns the Under Secretary of Defense for Personnel and Readiness
(USD[P&R]) policy and oversight functions of the FVAP. DoD Directive 1000.4
applies to the Office of the Secretary of Defense, the Services (including the Coast
Guard by agreement with the Department of Homeland Security [formerly under
the Department of Transportation]), the Joint Staff, the combatant commands, the
OIG DoD, the Defense agencies, DoD field activities, and all other organizational
entities within the Department of Defense. DoD Directive 1000.4 also applies to
the commissioned corps of the Public Health Service and the National Oceanic
and Atmospheric Administration.

In addition to DoD Directive 1000.4, Deputy Secretary of Defense memorandurmn,
“Federal Voting Assistance Program—2002-2003,” March 26, 2002, announced
the “DoD Voting Plan for 2002-2003” (DoD Voting Plan). Requirements of DoD
Directive 1000.4 include command support at all levels for the FVAP, the
designation of voting assistance officers (VAOs) at all levels of command, and
in-hand delivery of the Federal Post Card Application (FPCA) each calendar year.
The DoD Directive also requires the Inspectors General of the Services to
annually include the command voting assistance program as an item for specific
review at every organizational level. The DoD Voting Plan addressed
implementation of the Act and dissemination of information, guidance, and tasks
related to the voting assistance program. The DoD Voting Plan further required
the Services to develop comprehensive command-wide voting awareness and
assistance programs and voting action plans for the 2002-2003 elections.

Army Guidance. Army Regulation 608-20, “Voting by Personnel of the Armed
Forces,” August 15, 1981, establishes policy, responsibilities, and procedures for
Army implementation of the FVAP. The Regulation provides basic voting
information needed by Armed Forces personnel, civilians officially attached with
the Armed Forces overseas, and their dependents. For 2002-2003, the Army
issued implementing instructions that discussed absentee voting procedures and
responsibilities for the Army. The Army Adjutant General memorandum,
“Instructions for Conducting the 2000-2002 Army Voting Assistance Program,”
June 13, 2002, includes instructions for implementing the Army voting assistance



program and for maximizing opportunities to encourage every eligible voter to
register and vote. The instructions establish and assign specific responsibilities to
the Adjutant General, commanders of major Army commands, installation
commanders, and unit commanders down to company and detachment levels. The
Army Adjutant General memorandum and implementing instructions were the
2002-2003 Army voting action plan required by the DoD Voting Plan.

Navy Guidance. Office of the Chief of Naval Operations Instruction 1742.1,
“Navy Voting Assistance Program,” August 14, 2002, establishes policy and
assigns responsibilities. The Instruction states that the Navy voting assistance
program shall be administered fo ensure that eligible voters receive information
about registration procedures and voter materials pertaining to scheduled
elections. The Navy Instruction assigns voting assistance responsibilities to every
level of command. In addition to the Instruction, Bureau of Naval Personnel
Notice 1742, “CY-2002 Navy Voting Assistance Program,” March 25, 2002,
announced the Navy voting assistance plan. The goals of the plan were to provide
eligible voters with information on the Navy voting assistance program and to
achieve 100 percent registration of eligible Navy voters. The Navy did not issue a
voting assistance plan for 2003.

Air Force Guidance. Air Force Instruction 36-3107, “Voting Assistance
Program,” September 10, 2003, implements the Act and informs personnel about
voting oppertunities, including absentee voting. The Air Force Instruction
establishes specific voting assistance responsibilities at various levels of
command, from the major command down fo the unit voting counselor. In
addition to Instruction 36-3107, the “Air Force Voting Plan 2002-03,” undated,
was issued with a goal of providing assistance for all elections, emphasizing the
period before the November 35, 2002, general election. The plan reiterated specific
responsibilities for Air Force headquarters, commanders of major commands and
installations, installation personnel directors, and VAOs at each level of
command.

Marine Corps Guidance. Marine Corps Order 1742.1A (Change 1), “Voter
Registration Program,” October 1, 2003, provides guidance and assigns
responsibility for the implementation of the Marines Corps voter registration
program to commanding officers at all echelons to assist Marines, their family
members, and certain others in exercising their right to vote, Additionally,
“United States Marine Corps Voting Action Plan 2002-2003,” undated,
implemented the Federal functions of the Act, disseminated information and
guidance, and discussed tasks related to the voting assistance program. The plan
independently set forth guidance and does not reference Marine Corps

Order 1742.1A.

Objectives

The primary objective of our evaluation was to assess the effectiveness of the
DoD voting assistance program and compliance with the Act. Specifically, we
evaluated FVAP Office compliance with the Act and other requirements of law
regarding voting by members of the Armed Forces. We also evaluated the



Services’ compliance with DoD guidance for implementing the Act. In addition,
we reviewed the adequacy of management controls as they applied to the overall
evaluation objective. Our prior reports have discussed the implementation and
effectiveness of the Services’ absentee voting assistance programs in years of
regularly scheduled elections for Federal offices (2000 and 2002). This is our first
report on the effectiveness of DoD’s voting assistance program during a year
when elections for Federal offices were not regularly scheduled. See Appendix A
for a discussion of the scope and methodology, the review of the management
control program, and prior coverage.

Limitations on Use of Report Data

At the Jocations visited, we administered questionnaires and held discussion
groups with active duty and dependent personnel to determine their level of
awareness and understanding of the absentee voting pracess. The locations we
visited and the individual participants were not randomly selected; therefore,
results cannot be statistically projected to the universe. The questionnaire results
are descriptive and are not intended to be used for comparative purposes,
Although the uniformed absentee voter questionnaires used in this report are
generally similar to the questionnaires used in our two previous evaluations, the
numerical results from the questionnaires in those evaluations should not be
compared with the results in this report. The questionnaire and discussion group
responses reflect the perceptions of uniformed absentee voters concerning the
absentee ballot process. The accuracy of those perceptions cannot be validated,
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Implementation of the DoD Voting
Assistance Program

The FVAP Office continued to provide a variety of valuable resources and
assistance to unit voting assistance officers (UVAQSs) and uniformed
absentee voters in 2003, However, opportunities exist to improve the DoD
voting assistance program, as evidenced by the 3 partially effective and

7 ineffective programs at the 10 installations we visited. Additionally,

58 percent of the respondents who completed our questionnaire did not
know who their UVAO was. The USD(P&R) needs to expedite revisions
to DoD Directive 1000.4, “Federal Voting Assistance Program,”

June 3, 2002, and the issuance of the 2004-2005 DoD Voting Plan.
Timely issuance will ensure that revisions and enhancements to the DoD
voting assistance program will benefit uniformed absentee voters during
the 2004 Federal elections. Although the Air Force program was not fully
compliant with DoD guidance, it generally continued to maintain a
program that was more effective than the other Services. The Navy and
the Marine Corps had implemented or planned improvements to their
voting assistance programs. However, several problems identified in our
reports after the 2000 and 2002 elections continued to exist in 2003 for all
the Services, The Services must provide command emphasis at all levels

of command and need to improve oversight of program implementation in
order to ensure:

e that voting assistance programs are consistently effective, to
include voter awareness and understanding of the absentee
ballot process; and

» that UVAOs are appointed and properly trained in a timely
manner to assist uniformed absentee voters.

Frequent deployments, increased operational requirements, and worldwide
commitments are compelling reasons for DoD to improve the

effectiveness of its program. As stated in our last report, it is imperative
that uniformed absentee voters be given the knowledge and tools necessary
to exercise their constitutional right to vote, if they choose to do so.

Assessment of the Service Voting Assistance Programs

To assess the effectiveness of the DoD voting assistance program during 2003,
representatives from the OIG DoD developed and administered questionnaires to
active duty and dependent personnel that focused on an individual’s awareness
and perceptions of the absentee voting process, the resources used to support the
absentee voting process, the effectiveness of UVAQSs, and the adequacy of FVAP
Office voting assistance materials. The questionnaires were generally similar to
those used in our evaluations of the 2000 and 2002 elections. The questionnaire
for active duty and dependent personnel is in Appendix B.



We administered questionnaires to 1,125 uniformed absentee voters (including
dependents) at 10 locations (see Appendix C). After completion of the
questionnaire, the respondents participated in group discussions and were asked
questions related to their expenences with absentee voting. We also interviewed
the Service Voting Action Officer (SVAO) for each of the Services; installation
voting assistance officers (IVAOs) and UVAOs at the installations visited; and
personnel responsible for the voting assistance programs at the Service academies.

FVAP Office Voting Assistance Resources

Absentee Voting. The absentee voting process can be inherently difficult
compared with voting in person. For uniformed absentee voters, absentee voting
requires registering, requesting a ballot, and receiving a mailed ballot—a process
that can be complex when compared with voting in the jurisdiction where one is
registered. The absentee voting process must be accomplished in a timely manner
to ensure that ballots are received prior to State deadlines. To assist uniformed
absentee voters, the FVAP Office provides valuable information and assistance to
uniformed absentee voters, including overseas active duty personnel, DoD
civilians, and their dependents.

Federal Voting Assistance Program Office. The FVAP Office developed and
provided valuable resources and assistance to absentee voters in 2003. The FVAP
Office provides services and voting materials to:

» Armed Forces Recruitment Offices nationwide,
* military VAQOs worldwide,

* embassy and consulate VAOQOs, and

» State and local government officials.

Two important resources provided by the FVAP Office are the Voting Assistance
Guide (the Guide) and various newsletiers.

Voting Assistance Guide. The Guide is the primary source of State-by-
State information for uniformed absentee voters requesting registration and an
absentee ballot from their jurisdiction of legal voting residence. In addition, the
Guide contains valuable information for VAOs to help them carry out their duties.

Newsletters. Voting Information News is a monthly newsletter that
contains timely information on upcoming elections, a “to do” list for VAOs, and
other essential material to help ensure continuity of election information and the
enfranchisement of uniformed absentee voters. In addition, news releases are
generally sent by the FVAP Office days in advance of election dates and contain
critical procedural information on upcoming elections, including registration and
ballot deadlines for elections for Federal office and some State elections. The
Voting Information News is distributed by e-mail and regular mail and is available



on the FVAP Web site (hitp://www.fvap.gov). News releases are distributed by
e-mail.

Other Resources. The FVAP Office provides voting assistance and
information to uniformed absentee voters through its Web site, an information
center, and a toil-free telephone service. The FVAP Web site includes
downloadable training presentations and links to State Boards of Election, Service
voting Web sites, and other sites that are intended 1o assist absentee voters and
facilitate the duties of VAOs worldwide. Additional FVAP Office activities
include the production of print and broadcast voter education information and the
training of VAQs,

The FVAP FY 2003 budget was $17.4 million, which included $2.8 million for
contracting, services, and salaries and $14.6 million for the Secure Electronic
Registration and Voting Experiment (SERVE) demonstration project.

The voting demonstration project was intended to allow uniformed absentee
voters to register and to vote electronically via the Internet from anywhere in the
world. DoD will not use the voting demonstration project for actual registration
and voting during the 2004 elections, but will continue testing, certification, and
evaluation activities to assess the feasibility of the use of the Internet for absentee
registration and voting.

We recognize that uniformed absentee voters who completed our questionnaire
generally participate in Federal elections at a higher rate than the voting rates for
the total U.S. voting population, including absentee and in-person voters.
However, we believe that opportunities still exist to improve the DoD voting
assistance program. Table 1 shows 2000 and 2002 voting participation rates for
the respondents who completed our questionnaire and the U.S. voting population.

Table 1. Federal Election Participation Rates

2000 2002
Uniformed Absentee Voters' 55 percent® 46 percem}'
U.S, Voting Population 51 percent 37 percent

'Respondents who completed our questionnaire. _
Includes questionnaire respondents who voted in person.

We also recognize that Service voting assistance programs are emphasized in
years with regularly scheduled Federal elections. However, it is DoD policy to
encourage eligible voters to participate in elections for Federal, State, and local
office. In support of this policy, it is critical for the Services to maintain a
continuous, viable voting assistance program.



Opportunities Exist to Improve the DoD Voting Assistance
Program

Opportunities exist to improve the DoD voting assistance program, as evidenced
by the 3 partially effective and 7 ineffective programs at the 10 installations we
visited. Additionally, 58 percent of the respondents who completed our
questionnaire did not know who their UVAO was.

Expedited issuance and dissemination of DoD’s voting assistance program
guidance 1s an improvement that is urgently needed. In addition, problems with
the Service voting assistance programs that we identified after the 2000 and 2002
elections continued to exist in 2003 and improvements are still needed. For
example, more than half of the respondents who completed our questionnaire
were not aware of FVAP resources and 26 percent were not aware that their
Service had a voting assistance program. Although not fully compliant with DoD
guidance, the Air Force generally continued to maintain a program that was more
effective than the other Services. The Navy and the Marine Corps had
implemented or planned improvements for their voting assistance programs.
However, all four Services need to provide more emphasis at al levels of
command and improve oversight of voting assistance programs. The Services
also need to ensure consistent and effective program implementation and the
availability of assistance for uniformed absentee voters.

Absentee Voting Guidance. DoD Directive 1000.4, June 3, 2002, updated the
September 6, 1996, directive concerning policy and responsibilities for the FVAP.
In response to our report on the 2002 elections, the Principal Deputy Under
Secretary of Defense for Personnel and Readiness stated that further guidance
would be provided requiring that Service voting assistance regulations,
instructions, or orders be consistent with the current DoD Directive 1000.4,

On May 2, 2003, the Principal Deputy Under Secretary of Defense for Personnel
and Readiness issued a memorandum, “Service Voting Assistance Regulations,
Instructions, and Orders,” to the Secretaries of the Military Departments. The
memorandum required review and revision of Service directives to correct
discrepancies discussed in our report on the 2002 elections and required the
inclusion of requirements established by the Help America Vote Act of 2002. The
Help America Vote Act, Public Law 107-252, was signed by the President on
October 29, 2002. The Principal Deputy Under Secretary also required that the
Service revisions include guidance on:

s ensuring command support at all levels of command,
» publicizing the location and identity of UVAOs within each command;
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» maintaining a directory of major command VAOs and IVAQs;

establishing a UVAO minimum and maximum span of control;



* ensuring thorough and timely distribution of voting materials,
including the FPCA and Federal Write-In Absentee Ballot (FWAB);
and

* conducting uniformed absentee voter training in even-numbered years.

The Principal Deputy Under Secretary required that revised Service guidance be
issued by August 2003.

In Junz 2003, the FV AP Office proposed revisions to DoD Directive 10004 to
incorporate provisions in the 2002 National Defense Authorization Act and the
Help America Vote Act. The revision, planned for issuance in September 2003,
also included proposed changes for the Services to establish an installation and
major command VAO network, a communications capability for rapid
dissemination of voting information, and a UVAO span of control. The proposed
span of control is one UVAO in a unit with 25 or more permanently assigned
Service members and an additional UVAQ assigned for each additional

50 Service members. However, as of March 2, 2004, the revised DoD Directive
had not been published.

DoD also issues a biennial DoD Voting Plan that implements the functions of the
Uniformed and Overseas Citizens Absentee Voting Act and the provisions of
DoD Directive 1000.4. The objective of the DoD Voting Plan is to ensure that
voters are provided all necessary voting information and procedures. As of
March 2, 2004, the 2004-2005 DoD Voting Plan had not been issued. Continued
delays in updating the DoD Voting Plan will hinder DoD)’s efforts to provide all
necessary voting information, including voting age requirements, election dates,
ballot proposals, and other absentee voting procedures. Continuing delays in
issuing a new DoD Directive 1000.4 and the 2004-2005 DoD Voting Plan will
contribute to inconsistencies in the implementation and effectiveness of the
Services’ voting assistance programs.

The Air Force and the Marine Corps issued guidance in 2003 that incorporates the
changes required by the memorandum issued by the Principal Deputy Under
Secretary of Defense for Personnel and Readiness and by the June 2002 DoD
Directive 1000.4. Air Force Instruction 36-3107, September 10, 2003, expands
the role of the Air Force in assisting personnel with voting matters and clarifies
the roles and responsibilities of major commands, installation commanders,
IVAOs, and UVAQOs. Marine Corps Order 1742.1A (Change 1), October 1, 2003,
provides additional guidance for implementing its voting assistance program,
including completion of FPCAs upon check-in at each new duty station. Both Air
Force and Marine Corps guidance comply with the current version of DoD
Directive 1000.4, but they may need to be revised when DoD issues a new DoD
Directive 1000.4,

Army Regulation 608-20, August 15, 1981, and Navy Instruction 1742.1,

August 14, 2002, are not in compliance with the current DoD Directive 1000.4 or
the May 2, 2003, goidance from the Principal Deputy Under Secretary. Areas of
non-compliance in Army and the Navy guidance include UVAQ spans of control,
in-hand delivery dates of FPCAs, and the requirement to support tenant and
geographically separated units. In response to our report on the 2002 elections,
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the Army Adjutant General stated that Army guidance would be updated in future
Army voting assistance program instructions and directives. However, updated
regulatory guidance was never issued and the 1981 Army Regulation 608-20
continues to be the Army voting assistance program guidance. Navy Instruction
1742.1 was updated in 2002, but does not include the June 2002 DoD 1000.4
guidance or revisions required by the Principal Deputy Under Secretary’s

May 2, 2003, memorandum.

The proposed DoD Directive 1000.4 requires measures to ensure voting materials
are moved expeditiously by military postal authorities; designates the number of
uniformed absentee voters that can be served by a UVAOQ:; requires that time and
resources be provided to UVAOQSs to perform their duties; and requires the
establishment of a VAO network and communications capability to quickly
disseminate information through the installation or major command. We
recognize that the delayed issuance of DoD Directive 1000.4 is one reason
improvements are still needed in each Service’s program. Because DoD Directive
1000.4 was not published in a timely manner, it was not realistic to expect the
Services to revise and implement their guidance in time for the 2003 elections.
However, the Army and the Navy should have updated their guidance based on
the memorandum from the Principal Deputy Under Secretary and our report on
the 2002 elections.

Incorporating DoD policy in Service regulations ensures the widest dissemination
of DoD policies and procedures and emphasizes the importance that the highest
levels of command place on exercising the right to vote. All of the Services may
have to update their guidance again once the revised DoD Directive 1000.4 is
issued.

Consistent and up-to-date regulations, instructions, and orders are important
aspects of successful absentee voting assistance programs. Additional critical
components of voting assistance programs are SVAO accountability and oversight
of voting assistance programs.

Service Accountability and Oversight. DoD Directive 1000.4 requires that a
uniformed officer of general or flag rank be designated by each Service as the
Senior Service Voting Representative and be accountable for Service-wide
implementation of voting assistance programs. Although a general or flag officer
holds the title of Senior Service Voting Representative in each of the Services, the
overall management of the voting assistance program is delegated to an SVAO,
who is responsible for the Service’s voting assistance operations. During the
majority of 2003, the SVAQ position was a collateral duty position for all of the
Services. As of November 2003, the Navy and the Marine Corps recognized that
their voting assistance programs required full-time attention and dedicated a
full-time person to the position. The Army and the Air Force should also
establish the SVAO as a full-time position, and the Navy, the Air Force, and the
Marine Corps should consider establishing the SVAO as a civilian position to
help ensure continuity of their programs.

During 2003, the Marine Corps SVAO and the Marine Corps Inspector General

worked closely together on mandatory inspections of the voting assistance
program. The SVAO was an active participant in the Marine Corps Inspector
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General inspections. Results of the individual inspections were provided to
commands, installations, and the units inspected, as well as to the SVAQ. The
SVAQ also monitored the results of major command and unit-level inspections.
We believe that providing inspection results to the Marine Corp SVAQ was a
valuable tool and assisted the SVAO in identifying areas needing improvement
throughout the year. To assist the Services in monitoring their programs, the
Army, the Navy, and the Air Force Inspectors General should provide their
inspection results to their SVAO throughout the year.

We also found that the Army, the Air Force, and the Marine Corps SVAQOs were
able to identify their major command and installation VAQs for 2003, In
mid-2003, the Navy recognized the need fo improve its voting assistance program
oversight and started developing a Web-based Voting Information Management
Systern (VIMS). VIMS will provide a roster of VAOs by unit identifier code as
well as a checklist for command, installation, and unit VAOs to complete as part
of a post-election survey. The Navy should be commended for its imtiative and
development of an oversight mechanism; however, the Navy should establish a
periodic update capability in VIMS for users to report on compliance with the
Navy voting assistance program throughout an election year.

Improvements Are Still Needed. Despite initiatives implemented and planned,
many of the problems that we found after the 2000 and 2002 elections continued
to exist in 2003. The Services need to provide command emphasis at all levels of
command and need to improve oversight of the program in order to ensure:

» that voting assistance programs are consistently effective, to include
voter awareness and understanding of the absentee ballot process; and

s that UVAOs are appointed and properly trained in a timely manner to
assist uniformed absentee voters.

Command Emphasis. We asked questionnaire respondents to rate the
emphasis placed on voting at their installation. Although 45 percent of the
respondents rated command emphasis as sufficient or too much, 35 percent rated
the emphasis as not enough or none (insufficient). The perception that local
command emphasis was insufficient was higher among junior enlisted
respondents. For those respondents who answered the command emphasis
question, 73 percent of Army, 61 percent of Navy, 36 percent of Air Force, and
52 percent of Marine Corps personnel stated that command emphasis was
insufficient. Although the design of the questionnaire does not allow the
establishment of cause and effect relationships, the voting rate was higher for
respondents who thought that command emphasis was sufficient than for those
who thought command emphasis was insufficient.

Service Oversight. Command emphasis and Service oversight are crucial
components of an effective voting assistance program. Until the Services oversee
and emphasize the importance of voting assistance programs, DoD will continue
to have partially effective or ineffective programs.

During 2003, the SVAOs did not have appropriate controls in place to
ensure that the Services” voting assistance programs were effectively implemented

12

“~



at all levels of command. The SVAOs relied on major command TVAOs and

UVAOs to comply with Service guidance and voting action plans for the success
of their voting assistance programs. The SVAOQs did not effectively monitor the
degree of compliance with their voting assistance programs and generally had no
followup mechanism to determine the effectiveness of program implementation,

The Services should develop a reporting system to track the
implementation of the voting assistance program. The system should monitor an
installation’s compliance with DoD Directive 1000.4, Service gnidance, and
voting action plans. For example, [IVAOs could notify SVAOs that their
installation had completed distribution of FPCAs by the required date, could state
that UVAQs were appointed and trained and that their span of control was
appropriate, and could provide information on the numbers of personnel that have
been trained. Additionally, monitoring the voting assistance program inspection
results from the Service Inspectors General would provide SVAOs a “snapshot”
status of the voting assistance program and could provide valuable information to
the SVAQ on corrective actions to be implemented at the major command,
installation, or unit level throughout the voting year.

The need for improved emphasis and oversight is supported by the
respondents’ answers to questions on availability and awareness of voting
resources and awareness of UVAQs. Without command emphasis, oversight, and
accountability of the voting assistance programs, uniformed absentee voter
awareness and understanding will continue to be dependent on individual efforts.

Awareness of Voting Assistance Program Resources. We asked
uniformed absentee voters about voting information and communication tools that
were available during 2003. The questionnaires were designed to gauge the level
of awareness of, and satisfaction with, FVAP and Service resources. As stated
previously, many respondents were not aware of the resources. However, those
who had used the resources were satisfied with them. Table 2 shows the percent
of uniformed absentee voters who completed our questionnaires that were
unaware of FVAP and Service resources.

Table 2. Percent of Awareness of FVAP and Service Resources
.Percent of Questionnaire
Resource Respondents Unaware
2002-03 Voting Assistance Guide 54
FVAP Web site 58
Service or installation Web site 67

To its credit, the FVAP Office continued to offer useful tools, but many
uniformed absentee voters continued to be unaware of them. For example,
67 percent of Army, 52 percent of Navy, 43 percent of Air Force, and 59 percent
of Marine Corps personnel who completed our questionnaire stated that they were
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unaware of the Guide. Additionally, 70 percent of Army, 58 percent of Navy,

44 percent of Air Force, and 64 percent of Marine Corps personnel who
completed our questionnaire stated that they were unaware of the FVAP Web site.
Low percentages of respondents who were aware of the FVAP and Service
resources may be directly attributable to the low percentages who knew their
UVAQ. Better implementation of voting assistance programs and uniformed
absentee voter representation by sufficient and trained UVAOs will help DoD to
provide a more effective voting assistance program.

As we found afier the 2000 and 2002 elections, many respondents were
not aware of the resources, but those who had used the resources were satisfied
with them. Table 3 shows the level of satisfaction for the respondents who rated
satisfaction with FVAP and Service resources.

Table 3. Percent of Satisfaction With FVAP and Se_rvice_Resources

Percent of Questionnaire

Resource Respondents Satisfied
2002-03 Voting Assistance Guide | 82 |
FVAP Website 80
Service or installation Web site 75

Uniformed absentee voters face a multi-step process in order to comply
with a myriad of State and local voting requirements. The challenges encountered
by uniformed absentee voters include obtaining an awareness and understanding
of absentee voting procedures, obtaining voting material in a timely manner, and
registering for and obtaining an absentee ballot. The availability of FVAP Office
resources and the resources of Service voting assistance programs is crucial for
uniformed absentee voters because of the complexity of the absentee voting
process. :

Service Voting Assistance Programs. The FVAP and Service voting
assistance programs provide uniformed absentee voters procedures and resources
for accomplishing the absentee voting process. However, the effectiveness of the
Services’ voting assistance programs varied considerably at the 10 locations we
visited. Many of the problems we found after the 2000 and 2002 elections
continued to exist at the installations visited in 2003, indicating that
improvements are still needed in each Service’s program.

DoD faces many of the same challenges as the entire United States in its
attempt to increase voting participation, particularly among the younger
population of eligible voters. DoD challenges are magnified because of frequent
deployments, increased operational requirements, and worldwide dispersion of its
absentee voters. The Services could improve awareness and understanding of the
absentee ballot process, which might encourage non-voters to participate in future
elections. We attribute the lack of awareness and understanding of the absentee
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ballot process to a lack of consistency and continuity in the implementation of
Service voting assistance programs.

Understanding of the Absentee Ballot Process. Voter understanding is
critical to successful use of absentee ballots. Questionnaire results showed that
38 percent of the uniformed absentee voters surveyed understood the absentee
ballot process from a moderate extent to completely. The level of understanding
was substantially lower (37 percent) for junior enlisted personnel than for officers
(76 percent). Additionally, the understanding level (moderate to completely) for
respondents who had previously voted using an absentee ballot was substantially
higher (81 percent) than for those who had not (39 percent). The issue of
uniformed abseniee voters not understanding the absentee voting process was also
discussed in our prior reports on the 2000 and 2002 elections (see Appendix A for
a listing of those reports). During 2003, about 42 percent of the questionnaire
respondents stated that they understood the absentee voting process to a small
extent or not at all.

Problems Encountered During 2003. As we did in 2002, we asked
uniformed absentee voters about problems they encountered during 2003 and any
reasons they might have had for not voting. About 65 percent of uniformed
absentee voters who completed our questionnaire stated that they had at least one
problem with the absentee voting process during 2003. The problems mentioned
most often, in descending order, were:

 did not understand the absentee voting process,
» not enough information on candidates or issues,

» difficulty in maintaining a current mailing address with local
election officials,

* no way of knowing whether State election officials had
received registration forms,

» complicated voting procedures, and
» the absentee ballot never arrived.

Reasons for Not Voting. Of the uniformed absentee voters who
completed our questionnaire, 54 percent stated that they did not vote or did not
intend to vote in a local, State, or special Federal election in 2003. Their reasons
for not voting, in descending order, were:

» ot familiar with the candidates or issues,

¢ not interested in voting,

» did not know whether there were elections in their voting
jurisdictions,
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« had no candidate preference, and
» did not know how to obtain an absentee ballot.

Four of the five reasons mentioned above were alse among the five most
frequent reasons cited for not voting after the November 2002 elections.

Some of the other reasons for not voting were related to State absentee
voting procedures, and some included personal preference issues. Neither State
absentee voting procedures nor personal decisions about voting are controlliable by
DoD. Although DoD can encourage voter participation, it cannot and should not
attempt to force its Service members to vote.

Although improvements are needed in DoD’s voting assistance program,
we found examiples of installation personnel implementing programs to increase
uniformed absentee voter awareness and understanding. At Luke Air Force Base,
personnel were augmenting a program used to train junior enlisted personnel. The
First Term Airman Center training program provides comprehensive information
on duties and responsibilities for individuals arriving at their first duty location.
Inciuded in the various command presentations is a segment on the voting
assistance program, presented by the IVAO or an experienced UVAQO., We
believe that the First Term Airman Center training program, commander’s call,
and other weekly or monthly training and information sessions are excellent
opportunities for IVAOs and UVAOs to present information on absentee voting.
The Services should consider using various training materials and military
settings, such as command orientations or general military training sessions, to
maximize voter awareness and the effectiveness of voting assistance programs.

Effectiveness of Voting Assistance Programs. The effectiveness of the
Services’ voting assistance programs varied during 2003 at the locations we
visited. At 10 installations, we found that two Air Force and one Navy
installations had partially effective programs and three Army, two Navy, one Air
Force, and one Marine Corps installations had ineffective programs. Command
emphasis and SVAOQO oversight of those Service programs would have helped
ensure that regulations were followed and corrective actions taken as necessary.

To determine an installation’s effectiveness, we assessed each
installation’s program compliance with DoD and Service guidance and how well
the program had been implemented. We also considered comments from
uniformed absentee voter discussion groups in our assessments. Voting assistance
programs were ineffective for some of the following reasons.

s+ [VAOs were not appointed or {rained.
o UVAOs were not appointed or trained.

o In-hand delivery of FPCAs did not occur.
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¢ IVAQOs and UVAOs were not aware of DoD or Service
guidance.

e There was no evidence of command involvement that
emphasized the voting assistance program.

Availability of Voting Assistance Officers. Providing accessible and
knowledgeable VAOQs should improve understanding of absentee voting
procedures for uniformed absentee voters. In our opinion, Naval Air Station
Keflavik, Royal Air Force Lakenheath, and Luke Air Force Base demonstrated
comprehensive continuity of operations. For example, at Naval Air Station
Keflavik and Luke Air Force Base, commanders appointed new IVAOs who
worked closely with their predecessors to ensure continuity of the program and a
smooth transition of IVAO responsibilities. At Royal Air Force Lakenheath, the
IVAOQ continually monitored the appointment and training of UVAOs to ensure
continuity of the voting assistance program. For details of other voting assistance
program best practices and initiatives at the installation and SVAO level, see
Appendix D.

During our evaluation of the Services’ voting assistance programs, we
conducted discussion groups with UVAQs. At seven locations—three Army, two
Navy, one Air Force, and one Marine Corps—trained UVAOs were not readily
available to ensure that all uniformed absentee voters had the opportunity to vote,
UVAQs were not designated and appointed and were not properly trained to
satisfactorily perform the required duties of a UVAQO. Also, we were unable to
locate current UVAO lists, appointment letters, or other documentation to indicate
that UVAOs had been assigned to assist voters before our arrival.

At one of the two Navy installations, we found that an IVAQ had not been
designated and appointed until our unannounced arrival. As a result, the
installation had no focal point to coordinate voting assistance and ensure voting
opportunities for uniformed absentee voters at all installation organizations.

At the seven locations, some UV AQOs had been appointed after our
unannounced arrival. It appeared that they had been appointed merely to satisfy
our review requirements. To ensure consistent application of voting assistance
programs and to assist uniformed absentee voters, the Services need to appoint
and properly frain IVAOs and UVAQOs in a timely manner. The Services need
controls to ensure that such appointments and training are accomplished.

The fact that VAOs were not designated at all levels of command
demonstrates the lack of emphasis and low priority given the program at the seven
installations. For example, during our review of the Army voting assistance
program in Germany, we found that command VAOs were designated at the
Army’s major command and at area support groups that function as Army
installations within Europe. However, VAOs were not designated at subordinate
commands, such as V Corps and the 1st Infantry Division. DoD Directive 1000.4
and the DoD Voting Plan require that VAOs be designated at all levels of
command. At the two Army locations in Germany, the voting assistance program
was regarded as another administrative burden rather than a command-emphasis
program. Further, several UVAOs commented that they had more important
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things to do than hand out FPCAs and that eligible voters needed to be more
responsible in learning how to vote. Appointing UVAOs is important, but just as

important is the assurance that uniformed absentee voters are aware of their
UVAQs.

Respondents’ Awareness of UVAOQOs. Uniformed absentee voters’
awareness of their UVAOs and respondent perceptions of UVAO effectiveness
varied. Overall, 58 percent of the uniformed absentee voters who answered our
questionnaire stated that they did not know who their UVAO was. Awareness of
the UVAQ was lower among junior enlisted personnel (about 23 percent).

Table 4 shows that the Army and the Navy had the highest percentage of
respondents who were unaware of who their UVAQ was. For the locations
visited, only the Air Force achieved more than half of its respondents knowing
who their UVAO was (63 percent). Even the Air Force’s level of awareness
demonstrates the opportunity for improvement.

Tabie 4. Awareness of UVAQ
: : Percent of Questionnaire
Service : Respondents Unaware
Army L : 75
Navy : 65
Air Force : 37
Marine Comps - 58

For the respondents who knew their UVAOQ and used the services of the
UVAO, about 91 percent were satisfied with the availability of their UVAQ.
About 87 percent were satisfied with the UVAO’s knowledge of the absentee
ballot process, and about 91 percent were satisfied with the UVAOs performance
in providing voting materials upon request.

The high percentage of individuals who did not know their UVAO is one
indicator that that there was a low level of compliance with DoD and Service
regulations and that voting assistance programs need improvement. Those
respondents who knew their UVAOQ and used their UVAQ’s services reported a
high level of satisfaction with their voting assistance and greater understanding of
the absentee ballot process. Without appointed and properly trained UVAOs,
uniformed absentee voters may not have access to, or be aware of, voting
assistance resources such as the FPCA or the FWAB.

In-Hand FPCA Delivery. Many uniformed absentee voters did not
receive in-hand delivery of the FPCA. DoD Directive 1000.4 requires the heads
of DoD Components to ensure in-hand delivery of FPCAs by:

e January 15 of each year to eligible voters and their voting-age
dependents,
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* August 15 of even-numbered years to eligible voters who are
serving outside the territorial limits of the United States, and

» September 15 of even-numbered years to eligible voters in the
United States.

In-hand delivery entails placing an FPCA in the hands of all eligible voters
on or before the required dates. TVAOs did not ensure that UVAOs complied with
the requirements for in-hand delivery of FPCAs. In fact, some UVAOQs at most
installations were unaware that in-hand delivery of the FPCA is required by
January 15th of each year.

Federal Write-In Absentee Ballot. The FWAB canbe used as a
“back-up” ballot if an overseas registered uniformed absentee voter does not
receive his or her regular ballot from the State or territory where the voter is
registered. Some States now allow the FWAB to be used by uniformed absentee
voters in elections other than general elections or for offices other than Federal

offices. The majority of respondents (76 percent) stated that they were unaware of
the FWAB.

Officers and senior enlisted personnel were generally more aware of the
use of the FWAB than junior enlisted personnel. Registered uniformed absentee
voters are eligible users of the FWAB and represent a potential increase in the
voting participation rate if they do not receive an absentee ballot, or receive it late.

Military Service Academies. We also visited the Service academies to
determine whether they maintained voting assistance programs for the cadets and
midshipmen. At each location, we visited with the IVAO or the representative in
charge of voting assistance. We did not conduct discussion groups with the cadets
or midshipmen or request that they complete our questionnaires. The voting
assistance programs at the Service academies varied in organizational structure
and administration.

The servicing IVAQ at the West Point Military Academy is assigned at the
installation level. Four UVAOQ representatives are dedicated to 4,000 cadets.
According to the IVAO, voting information was forwarded to the UVAOs at the
Academy but there is no followup to verify that voting information reaches the
cadets.

In contrast, the Navy and Air Force academy VAQs work directly with the
midshipmen and cadets and have incorporated initiatives to target the midshipmen
and cadets. At the Naval Academy, there is a VAO assigned to the Commandant
of Midshipmen’s office who is dedicated to coordinating the voting assistance
program. The Commandant’s VAO coordinates the efforts of 34 midshipmen
voting representatives, one in each company of midshipmen, who are dedicated to
supporting approximately 4,000 midshipmen. Correspondence and activities are
coordinated by the Commandant’s VAO and sent through the company voting
representatives to each midshipman. Additionally, both the Naval Academy and
Air Force Academy Web sites had an area dedicated to voting assistance.
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Although the Air Force Academy IVAO had only one cadet representative who
supported approximately 4,000 cadets, the IVAQ forwarded voting information
e-mails to the cadet representative who in turn forwarded the information to each
cadet in the cadet wing. The IVAO was proactive in her administration of the
program and received feedback as to whether voting information was being sent
to each cadet. Although the academy IVAO belonged to the wing, the voting plan
was coordinated and endorsed by the wing commander and academy personnel.

The implementation of the Service voting assistance programs can be improved at
each of the Service academies. The Service academies need to comply with the
requirements of DoD Directive 1000.4 to ensure that all cadets and midshipmen
are aware of their Service’s voting assistance program, receive in-hand delivery of
the FPCA, and understand the absentee voting process. Additionally, each
Service academy IVAOQO needs to ensure that the ratio of UV AOs to cadets and
midshipmen is in accordance with their Service’s guidance.

The Service academies offer 4-year programs of instruction and experience
designed to provide cadets and midshipmen with the knowledge and character
essential for leadership and the motivation to serve as career officers in their
chosen career field. Each cadet and midshipman is a potential future leader in
their respective Service, and in the Marine Corps, and fraining them in the
importance of the absentee voting process may be an effective long-term solution
to the command emphasis problems identified in this report.

Service Inspector General Assessments

In addition to the OIG DoD annual review of voting assistance programs,

10 U.5.C. 1566 requires the Inspectors General of the Services to annually assess
their voting assistance programs, DoD Directive 1000.4 and the DoD Voting Plan
also require each Service Inspector General to include command voting assistance
programs as an item for specific review at every organizational level. The
Directive also requires the Inspectors General of the Services to provide the

OIG DoD with the results of their reviews by January 31 of each year. Those
reviews are in Appendixes E, F, G, and H.

Army Inspector General. The Army Inspector General submitted the
*Assessment of the FY 2003 Army Voting Assistance Program,”

Tanuary 22, 2004, to the OIG DoD on February 10, 2004, The Army Inspector
General assessed the voting assistance programs at Army major commands and
stated that he provided the Inspectors General at 24 major commands a
questionnaire and a copy of a UVAQ interview guide to ensure standardization in
the review of elements critical to itnplementing an effective voting assistance
program. The Army Inspector General determined that:

MACOMSs [major commands] were complying with the instructions to
conduct an annuat assessment of The Army Voting Assistance Program.
Sixty-seven percent of the MACOMSs assessed were in compliance with
instructions provided. Based upon the remaining 33% that were not in
compliance, the assessment indicates that more emphasis needs to be
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placed on this program. Fifty-three percent of all MACOMSs reported
receiving adequate command support at all levels for the voting
assistance program.

The Army Inspector General stated that while no systemic problems were found,
there were areas that could be improved. The complete Army Inspector General
report is in Appendix E.

Naval Inspector General. The Naval Inspector General provided the “Report of
Assessment of Navy Voting Assistance Program,” February 3, 2004, to the
OIG DoD on February 3, 2004, The Naval Inspector General determined that:

The Navy’s Voting Assistance Program for calendar year 2003 was
found lacking. To quote one Voting Assistance Officer (VAQ):
“Calendar year 2003 is a non-voting year” and that is how a significant
portion of commands approached the program despite the fact that three
governors were elected this year.

The Naval Inspector General surveyed 24 units, 5 major commands, and

3 instaliations. The Naval Inspector General reported that despite poor support
of the program during 2003, 65 percent of the personnel surveyed knew who to
contact or where to obtain an FPCA. Further, the Navy Inspector General had
concerns with some of the program requirements, such as the paygrade of the
SVAQ and the span of control of the UVAQOs. The complete Naval Inspector
General report is in Appendix F.

Air Force Inspector General. The Air Force Inspector General provided the
“United States Air Force Voting Report,” undated, to the OIG DoD on
February 4, 2004. The Air Force Inspector General stated that:

The overall assessment of the Air Force’s compliance with DoD
Directive 1000.4, Federal Voting Assistance Program {FVAP), related
Air Force Instructions, and the Uniformed and OQverseas Citizens
Absentee Voting Act is satisfactory. The Air Force, at all levels, placed
increased emphasis on the voting program and associated requirements.
In accordance with DoD Directive 1000.4, the Air Force evaluated the
effectiveness of the voting programs at the squadron, group, wing, and
command levels through scheduled unit compliance inspections during
CY [calendar year] 2003,

The complete text of the Air Force Inspector General report is in Appendix G.

Marine Corps Inspector General. The Marine Corps Inspector General
provided the “Annual Assessment of the USMC [U.S. Marine Corps] Federal
Voting Assistance Program for 2003,” February 5, 2004, to the OIG DoD on
February 6, 2004. The Marine Corps Inspector General concluded that:

The Marine Corps has an effective Voter Assistance Program and
complied with the reference [DoD Directive 1000.4], with the
exception of discrepancies as noted below. This assessment is based
upon the results of 58independent units and major command
inspections conducted during Calendar Year 2003,
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The Marine Corps Inspector General further stated that although no significant
problems were noted,

. . . the following discrepancies were identified at the individual unit
level. Immediate action was taken to correct all discrepancies.

a. Federal Post Card Applications were not given “in hand” to every
Service member. This discrepancy is identified [Marine
Corpsl-wide,

b. VAO appointment letter not in correct format or forwarded to
[Marine Corps headquarters].

c. No documentation of training being conducted for the command,

voting officers or assistants.

. Outdated Voting Assistance Guides.

. VAQ not listed in command telephone directory.

. Vaoting Assistance Newsletters not maintained.

. Voting material not displayed.

. Lack of familiarity with the FVAP website.

i. Many unit Voting Officers were assigned to more than 200 Marines
in larger units.

= oI s T I N

The complete text of the Marine Corps Inspector General report is in Appendix H.

FVAP Office Coordination With Election Officials

Each year, the FVAP Office contacts the chief election official in each State and
the territories to propose changes to policy or legislation that would simplify
absentee voting procedures. The FVAP Office was working with election
officials on proposals related to the timeliness of mailed ballots, late registration
procedures, and expanded use of FWABs, The FVAP Office was also working on
proposals related to special State write-in absentee ballots and electronic
transmission of balloting materials. The FVAP Web site includes a detailed
discussion of most of the proposals.

The results of our questionnaires and discussion groups indicate that the FVAP
Office should continue to work with the election officials on standardization and
simplification of the absentee ballot process and for the States to provide
confirmation to absentee voters on receipt of balloting materials to resolve
difficulties related to overseas absentee voting. Because of the FVAP Office’s
continued coordination with election officials, we are not making
recommendations on those issues.

Conclusion

The FVAP Office continued to provide a variety of valuable resources for
uniformed absentee voters in 2003. Those resources and the timely issuance of a
new DoD Directive 1000.4 and the 2004-2005 DoD Voting Plan will provide the



foundation for effective voting assistance programs. SVAO oversight and
accountability, as well as command emphasis, will also ensure that DoD is doing
all it can to increase voter awareness and participation in 2004,

Despite the fact that uniformed absentee voters consistently vote at a higher rate
than the U.S. voting population, opportunities still exist for improvement. In our
reports on the 2000 and 2002 elections, we made numerous recommendations to
improve the oversight and effectiveness of the Services voting assistance
programs. We also recommended that DoD oversee Service policies {o ensure
consistency with DoD Directive 1000.4. Additionally, we made
recommendations to the Services that they establish controls and procedures to
ensure voting assistance program continuity, expedient and wide-spread
dissemination of voting materials, and training of uniformed absentee voters.

We are recommending a system of accountability because this evaluation showed
that prior year deficiencies still exist and that improvements are still needed. We
are also making recommendations for the Services to improve their command
emphasis and oversight of the voting assistance program. We recognize that
absentee voting requires some initiative by the potential voter, However, DoD
needs to do all that it can to ensure that any absentee member that chooses to vote
has the opportunity and the resources to do so. The importance of continual
voting assistance program emphasis and oversight, as well as having an effective
program, cannot be overemphasized.

Many challenges to uniformed absentee voters are not within the control of DoD.
The FVAP Office has made considerable progress in working with the States to
make the voting process easier for absentee voters and should continue to work
with election officials to resolve issues as they are identified.

Recommendations, Management Comments, and Evaluation
Response

The USD(P&R) and the Navy did not comment on a draft of this report. We
request that the USD(P&R) and the Navy provide comments on the final report.
Table 5 (page 31) shows specific elements needed in all management comments.
Evaluation response sections discuss additional comments needed abont proposed
actions from the Army, the Air Force, and the Marine Corps.

1. We recommend that the Under Secretary of Defense for Personnel and
Readiness:

a. Expedite the revision and issuance of DoD Directive 1000.4,
“Federal Voting Assistance Program,” June 3, 2002, and the DoD Voting
Plan for 2004-2005.

b. Provide oversight to ensure that Service voting assistance program
regulations and Service voting plans are consistent with the requirements
established by the new guidance.



2. Werecommend that the Secretaries of the Army and the Navy update
voting assistance program regulations to be consistent with the May 2, 2003,
guidance from the Principal Deputy Under Secretary of Defense for
Personnel and Readiness.

Army Comments. The Army Adjutant General stated that the Army has been
responsive in efforts to improve its voting assistance program. The Army
Adjutant General stated that implementing instructions for the 2004 elections
satisfy the recommendations in cur report on the 2002 elections.

Additionally, we received unsolicited comments from the Commanding General,
U.S. Army, Europe, and Seventh Army (USAREUR). The Commanding General
established the USAREUR 2004 Voting Campaign to ensure that all military
personniel, DoD civilians, and their family members are provided information on
registering to vote and are given the opportunity to exercise their right to vote,
The USAREUR 2004 Voting Campaign includes a USAREUR Voting Action
Plan that provides guidance on conducting a voting assistance program.
Specifically, the USAREUR Voting Action Plan addresses training requirements,
distribution of FPCAs, and command emphasis on voting and awareness. The
Commanding General is also requiring that everyone in his chain of command,
including rear detachment commanders, be committed to giving each soldier,
civilian, and family member an informed opportunity to cast a ballot. The
Commanding General should be commended for the significant improvements he
plans to make to the Army voting assistance program in Europe. The USAREUR
2004 Voting Campaign and USAREUR Voting Action Plan should be reviewed
by the Army SVAQ and considered for dissemination to other Army major
commands for use during the 2004 election year,

Evaluation Response. The comments from the Army Adjutant General are
partially responsive. Although the Army did not have adequate guidance in either
its 2002-2003 implementing instructions or its 1981 regulation, the current
2004-2005 implementing instructions include the updates required by the
Principal Deputy Under Secretary of Defense for Personnel and Readiness. The
current 2004-2005 implementing instructions also include specific
recommendations made in prior OIG DoD evaluation reports on DoD voting
assistance programs. However, the Army 2004-2005 implementing instructions
do not appear to be regulatory in nature and the 1981 regulation continues to be
the most current official Army regulation.

In response to OIG DoD Report No, D-2003-072, “DoD Compliance With the
Uniformed and Overseas Citizens Absentee Voting Act,” March 31, 2003, the
Army agreed to consider its 2002-2003 implementing instructions as interim
guidance pending reissuance of its 1981 regulation. The 2004-2005 implementing
instructions referred to in the Army response to this year’s report are posted on the
Army voting assistance program Web site; however, we know of no official senior
management endorsement directing or requiring compliance with the guidance. In
response to the final report, we request that the Army provide documentation that
the 2004-2005 implementing instructions were approved and issued to all levels
of command as interim regulatory guidance (sce Table 5).
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3. We recommend that the Secretaries of the Military Departments and the
Commandant of the Marine Corps update voting assistance program
regulations, instructions, and orders as soon as the new DoD Directive 1000.4
is issued,

Army Comments. The Army Adjutant General stated that Army Regulation
608-20 is under revision to comply with the current DoD Directive 1000.4 and is
expected to be published in the 2nd quarter of FY 2005.

Air Force Comments. The Director, Learning and Force Development in the
Office of the Deputy Chief of Staff for Personnel concurred and stated that the
current Air Force voting instruction would be updated upon publication of the
revised DoD Directive 1000.4,

Marine Corps Comments. The Inspector General of the Marine Corps
concurred.

Evaluation Response. The comments from the Army Adjutant General are
nonresponsive. In our opinion, publication of a revised Army Regulation 608-20
in the 2nd quarter of FY 2005 is not timely. Current Army Regulation 608-20,
“Voting by Personnel of the Armed Forces,” Angust 15, 1981, does not comply
with the May 2003 guidance from the Principal Deputy Under Secretary of
Defense for Personnel and Readiness or the current DoD Directive 1000.4. In our
reports on the 2000 and 2002 elections, we recommended that the Army update
Army Regulation 608-20 to be consistent with DoD guidance. In response to our
report on the 2002 elections, the Army stated that it planned to issue a revised
Army Regulation 608-20 by October 2003. The Army is the only Service that has
not updated its regulatory guidance after the June 2002 revision to DoD Directive
1000.4. Additionally, Army Regulation 608-20 does not parallel the current Army
implementing instructions discussed in Recommendation 2.

We believe that timely publication of Army Regulation 608-20 is critical to a
compliant and effective Army voting assistance program, but recognize that
continued DoD delays in issuing a revised DoD Directive 1000.4 will impact the
timeliness for publishing the revised Army regulation. However, the Army should
issue its revised regulation shortly after the issuance of the revised DoD :
Directive 1000.4 and should have been in the process of revising its regulation in
accordance with the draft DoD Directive 1000.4 that was issued for comment in
September 2003. In response to the final report, we request that the Army
reconsider the timing of reissuing Army Regulation 608-20 (see Table 5).

Comments from the Air Force Director, Learning and Force Development and
from the Inspector General of the Marine Corps are responsive, but lacked a
completion date for planned actions {(see Table 5).



4. We recommend that the Secretaries of the Military Departments and the
Commandant of the Marine Corps require that Senior Service Voting
Representatives:

a. develop a reporting system to monitor throughout the year a
programs’ compliance with the requirements of DoD Directive 1060.4 and
Service voting guidance.

b. ensure junior enlisted personnel and other first-time voters are
provided voting assistance information during general military training
sessions or command orientations.

Army Comments. The Army Adjutant General stated that the Army has been
responsive in developing reporting systems to monitor yearly program compliance
during Federal election years and plans to implement additional reporting
requirements during non-Federal election years. Additionally, the Army is
proceeding with an evaluation to develop an implementation plan to ensure junior
enlisted personnel and other first-time voters are provided voting assistance
information.

Air Force Comments. The Air Force Director, Learning and Force Development
concurred and stated that the Air Force SVAQ will monitor the health of the Air
Force voting assistance program using some of the recommendations within this
report. The Air Force Director also stated that Air Force Instruction 36-3107
requires IVAOs to provide registration materials and a briefing on the absentee
voting process at all individualized, newcomer, treatment, and orientation
programs. The Air Force Director also stated that the Air Force SVAO will work
with the office responsible for the First Term Airman Center program to establish
a requirement for the Air Force voting assistance program as a mandatory
briefing. Further, the Air Force SVAO will coordinate with various military
training programs to ensure the Air Force voting assistance program is included in
appropriate curriculums, such as basic training, officer training school, and
professional military education.

Marine Corps Comments. The Inspector General of the Marine Corps

concurred and stated that the Marine Corps order will require publishing the
results of command inspections and SVAO followup and assist visits. The results
of those inspections and visits will be forwarded to the Marine Corps SVAO. The
Inspector General of the Marine Corps stated that commands at all levels are
providing voter awareness training using materials available on the Marine Corps
voting Web site. The Inspector General also stated that the Marine Corps will
continue its vigilance and assessments to strengthen its commitment to provide
every Marine the opportunity to vote.

Evaluation Response. The comments from the Army Adjutant General are
partially responsive. The 2004-2005 voting assistance program guidance for the
conduct of the Army voting assistance program contains significant improvements
for monitoring the effectiveness of the Army voting assistance program. The
guidance requires quarterly reports listing all installation VAOs, a confirmation of
an installation’s compliance with the requirement to deliver FPCAs in-hand, three
status reports on installation events held or planned to emphasize voter awareness,
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and an after-action report. Those requirements should be included in the new
Army Regulation 608-20 discussed in our response to Recommendation 3. In
response to the final report, we request that the Army provide additional details on
how it plans to monitor program compliance throughout the year at all levels of
command. We also request that the Army provide additional details on how it
plans to ensure junior enlisted personnel and other first-time voters are provided
voting assistance information (see Table 5).

The comments from the Air Force Director, Learning and Force Development are
partially responsive, In response to the final report, we request that the Air Force
provide additional comments describing how it will develop and implement a
reporting system to monitor the Air Force voting assistance program’s compliance
with the requirements of DoD Directive 1000.4 (see Table 5).

The comments from the Inspector General of the Marine Corps are partially
responsive. We believe the Marine Corps SVAQ’s active participation in
numerous Marine Corps inspections of installation and unit voting assistance
programs is an effective oversight tool. The results of periodic command
inspections and SVAO followup and assist visits should assist the Marine Corps
SVAQO in establishing continual oversight of the effectiveness of the Marine
Corps voting assistance program. However, because the Inspector General of the
Marine Corps does not provide coverage of all Marine Corps units, we believe a
reporting system should be established to monitor Marine Corps compliance with
the requirements of DoD Directive 1000.4.

The Inspector General stated that proper training and education of personnel is the
key to an effective program. The Marine Corps has developed a comprehensive
voting assistance program Web site that should enable Marine Corps VAQs, at all
levels of command, to provide voting awareness training. In response to the final
report, we request that the Marine Corps describe how it will monitor installation
and unit compliance with DoD Directive 1000.4 and how it will ensure that voting
assistance training is accomplished for junior enlisted personnel and other first-
time voters (see Table 5).

5. We recommend that the Secretaries of the Army and the Air Force
establish the Service Voting Action Officer as a full-time position.

Army Comments. The Army Adjutant General stated that the Army has
improved its voting assistance program by employing one civilian employee with
an additional primary duty as the SVAO.

Air Force Comments. The Air Force Director, Learning and Force Development
nonconcurred, stating that the Air Force voting assistance program is run by two
military personnel. The Air Force Director did agree that a full-time civilian
position could effectively carry out the Air Force voting assistance program;
however, given the nature of the election calendar and gaps in voting intensity, he
stated that he believed a civilian employee with additional duties would be more
feasible.

Evaluation Response. The comments from the Army Adjutant General are not
responsive. The Army SVAO is a civilian employee with responsibility for the
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voting assistance program as an additional primary duty. In our opinion, the
duties and responsibilities of the Army SVAO support the need for a full-time
position.

During 2003, the three Army locations we visited had ineffective programs. For
example, 73 percent of Army respondents stated that there was not enough or no
emphasis placed on voting in 2003. Additionally, 37 percent of the Army
respondents did not know the Army had a voting assistance program and

75 percent did not know who their UVAO was. Additionally, the Army Inspector
General reported that one-third of the Army major commands were not in
compliance with Army voting assistance program instructions.

It is DoD policy for the Services to support uniformed absentee voters in all years
with elections for Federal, State, or local office. The importance of full-time
SVAOQ duties and responsibilities have been recognized by the Navy and Marine
Corps. Those Services recognized that a critical element for an effective Service
voting assistance program is the continual oversight and monitoring of the
program by the SVAO. We believe that the need for emphasis and oversight of
the voting assistance program and the continued deployment and wide dispersion
of active duty personnel justify the establishment of a full-time SVAO position.
In response to the final report, we request that the Army reconsider its position on
the establishment of the SVAQ as a full-time position (see Table 5).

The comments from the Air Force Director, Learning and Force Development are
not responsive; however, the actions taken by the Air Force to explore the
feasibility of a civilian SVAO is a positive action. In our opinion, the deficiencies
cited in this report support the need for full-time oversight of and involvement
with the Air Force voting assistance program. For example, 37 percent of the Air
Force respondents did not know who their UVAQO was. In response to the final
report, we request that the Air Force reconsider its position on establishing a
full-time SVAOQ (see Table 5).

6. We recommend that the Secretaries of the Navy and Air Force and the
Commandant of the Marine Corps consider establishing the Service Voting
Action Officer as a civilian position.

Air Force Comments. The Air Force Director, Learning and Force Development
nonconcurred, stating that the Air Force voting assistance program is run by two
military personnel. The Air Force Director also stated that his office will
determine whether a civilian SVAOQ, with additional duties, would be feasible.

Marine Corps Comments. The Inspector General of the Marine Corps
concuired.

Evaluation Response. The comments from the Air Force Director, Learning and
Force Development are partially responsive to the intent of the recommendation.
In response to the final report, we request that the Air Force provide its decision
about establishing the Air Force SVAQ as a civilian position and the rationale for
the decision (see Table 5).



The comments from the Inspector General of the Marine Corps are responsive, but
lacked a completion date for the planned action (see Table 5).

7. We recommend that the Secretaries of the Military Departments require
senior military personnel, such as the Army and Air Force Chiefs of Staff,
the Chief of Naval Operations, and the Commandant of the Marine Corps,
issue memorandums to all levels of command, reemphasizing the importance
of the voting assistance program, continued command emphasis, and
implementation of the program.

Army Comments. The Army Adjutant General stated that correspondence to all
levels of command emphasizing the importance of the voting assistance program
is being prepared for the Army Chief of Staff. Additionally, the Army is
conducting a public affairs campaign that included an interview with the Army
News Service, a video spot taped by the Adjutant General, and a story on the
voting assistance program for the July 2004 issue of Soldiers magazine.

Air Force Comments. The Air Force Director, Learning and Force Development
concurred.

Marine Corps Comments. The Inspector General of the Marine Corps
nonconcurred and stated that the Marine Corps has issued guidance to all levels of
command reemphasizing the importance of the voting assistance program and
continued command emphasis. The Inspector General of the Marine Corps also
stated that two All Marine messages from the Commandant of the Marine Corps
and two Marine Corps Administrative messages have been issued concerning the
implementation of the Marine Corps voting assistance program. Additionally, one
All Marine message and one Marine Corps Administrative message are planned
for release in the summer of 2004.

Evaluation Response. The Army comments are responsive, and no further
comments are required.

The Air Force Director, Learning and Force Development comments are partially
responsive. In response to the final report, we request that the Air Force provide

details on how it plans to emphasize its voting assistance program at all levels of
command (see Table 5),

Although the Inspector General of the Marine Corps nonconcurred, actions taken
and planned by the Marine Corps to emphasize the importance of the Marine
Corps voting assistance program satisfy the intent of the recommendation. No
further comments are required.

8. We recommend that the Service Inspectors General provide the voting
assistance program inspection results to their Service Voting Action Officer
on 2 continuing basis.

Army Comments. The Army Adjutant General stated that the Army Inspector

General annually provides the results of voting assistance program inspections to
the SVAQ.
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Air Force Comments. The Air Force Director, Learning and Force Development
concurred.

Marine Corps Comments. The Inspector General of the Marine Corps
concurred and stated that the results of inspections and followup and assist visits
will be forwarded to the Marine Corps SVAQ.

Evaluation Response. The comments from the Army Adjutant General are
partially responsive. Although the Army states that the inspection results are
annually provided to the SVAQ, we believe that inspection resuits should be
provided to the SVAO on a continual basis. Service Inspectors General
inspection results are a valuable tool that SVAOs can use to identify areas needing
improvement and take corrective action throughout the year. In response to the
final report, we request that the Army reconsider its position and provide specific
details on actions to be accomplished (see Table 5).

We consider the comments from the Air Force and the Marine Corps to be
responsive; no further comments are required.
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Management Comments Required

The USD(P&R) and the Services are requested to comment on the items indicated

with an X in Table 5.
Table 5. Management Comments Required
Concur/ Proposed Completion
Recommendation Number Component  Nonconsur Action Date
1.a. and Lb, USD(P&R) X X X
2. Army X X
3. Army X X X
4.3, and 4.b, Army X X
5 Army X X X
8 Army X X X
2 Navy X X X
3. Navy X X X
4.a. and 4.b. Navy X X X
6 Navy X X X
7 Navy X X X
B Navy X X X
3 Air Force X
4., Air Force X X
4.b, Air Force X
5 Air Force X X X
6 Air Force X X
7 Air Force X X
3. Marine Corps X
4. and 4.b. Marine Corps X X
6. Marine Corps X
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Appendix A. Scope and Methodology

The evaluation focused on DoD and Service voting assistance programs for the
2003 elections. We reviewed laws, policies, and guidance dated from

August 1981 through October 2003 relating to the absentee ballot process and the
Service voting assistance programs. We reviewed DoD and Service implementing
guidance for their voting assistance programs. Additionally, we reviewed DoD
and Service-level draft guidance that is expected to be issned in 2004, We
assessed the effectiveness of each Service’s voting assistance program based on
perceptions of uniformed absentee voters and the compliance of programs with
requirements of the Act and DoD Directive 1000.4. We also obtained information
relating to the voting assistance program for the 2003 elections from the FVAP
Office and interviewed personne] involved with voting assistance programs at the
FVAP Office and the Services. In future years, the requirement to evaluate DoD
voting assistance programs will be accomplished by the Deputy Inspector General
for Inspections and Policy. To facilitate that transition, two inspectors from the
Deputy’s office participated in site visits at 4 of the 10 installations visited.

For the Army, the Navy, and the Air Force, we selected one large and one small
overseas installation using population data for active duty personnel provided to
us by the Defense Manpower Data Center. In CONUS, we selected one location
from each of the four Services. We selected sites that were not visited during our
evaluations after the 2000 and 2002 elections. At each location we conducted
unannounced assessments of the installation’s absentee voting assistance program.
We also worked with personnel from the Coalition Provisional Authority to assess
the effectiveness of the absentee voting assistance program for uniformed
absentee voters in Iraq. However, operational commitments precluded us from
obtaining information on the effectiveness of voting assistance programs in Iraq
during 2003. We will suggest that the Deputy Inspector General for Inspections
and Policy include Iraq in the 2004 evaluation.

At the selected installations, we used a two-phased approach to assess the voting
assistance program. The first phase included administering our questionnaire to
1,125 uniformed absentee voters. A copy of the questionnaire is in Appendix B.
Nothing in the questionnaire or in the processing of the questionnaires allowed us
to identify a specific respondent. Information gathered from the questionnaires
included respondents’ perceptions of command emphasis of the voting assistance
program, their understanding of the absentee voting process, and problems they
encountered during the 2003 elections. Many of the questions were based on the
respondents’ perceptions; the accuracy of those perceptions cannot be validated.
Questionnaire respondents also participated in discussion groups, where we asked
them to describe their experiences with the absentee ballot process.

The second phase of our assessment involved interviewing IVAOs and UVAOQs
regarding the implementation of the voting assistance program. We also
interviewed the Senior Service Voting Representatives or their SVAOQ.,

DoD civilians assigned to the locations we visited were not inctuded in our

evaluation. Additionally, we did not include U.S. citizens residing near the six
overseas locations that we selected for evaluation.

32



Installations were determined to have effective, partially effective, or ineffective
voting assistance programs. For the 10 installations visited, we established
criteria based on the requirements of DoD Directive 1000.4 and the

2002-2003 DoD Voting Plan. Additionally, we used the results of group
discussions at each location to determine the effectiveness of each installation’s
voting assistance program. Our determination was based on a subjective
evaluation of how well each installation had implemented the voting assistance
program.

Additionally, we visited each Service academy to determine the scope of their
voting assistance programs. During the visits, we interviewed IVAQOs or their
representatives and discussed controls over installation absentee voting
procedures, the level of assistance provided by UV AOs, and the degree to which
the voting assistance program had been implemented. We discussed how the
cadets and midshipmen at the academies received voting information and the
extent to which the voting assistance information reached the cadets and
midshipmen. No survey or discussion groups were held with cadets, midshipmen,
or academy UVAOs. Therefore, we cannot make conclusions conceming the
overall effectiveness of the voting assistance programs at the academies.

We performed this evaluation from August 2003 through March 2004 according
to standards implemented by the OIG DoD. Service Inspectors General reports
are required by 10 U.S.C. 1566 to be reflected in the OIG DoD report to Congress
on the effectiveness of and compliance with voting assistance programs. Those
reports are in Appendixes E, F, G, and H. We did not validate the Service
Inspectors General reports.

In a statistical sense, the representativeness of a sample is determined by whether
the method of its selection was random or involved human judgment. Our
samples were judgmental. The results of the questionnaires discussed in this
report are representative only of the questionnaire respondents and should not be
generalized to the entire DoD or any Service. In addition, the numerical results of
questionnaires used in our reviews of the 2000 and 2002 elections should not be
compared with the resuits of the questionnaires from this evaluation.

We selected a non-statistical, judgmental sample of six overseas installations in
Germany, Iceland, Portugal, Spain, and the United Kingdom and four CONUS
installations. Questionnaires were administered to judgmentally selected units at
each installation. Upon arrival at the installations, we requested information from
the installation point of contact on the total installation population and the
population of each unit at the installation. For the locations visited, we selected a
Jjudgmental sample of units that represented at least 20 percent of the installation
population. We then requested that approximately 100 active duty personnel from
the selected units (34 junior enlisted personnel, paygrades E-1 through E-4;

33 senior enlisted personnel, paygrades E-5 through E-9; and 33 officers) be
available to respond to our questionnaires and participate in our discussion
groups. At all locations, we requested that as many active duty dependents and
UVAQs as possible also respond to our questionnaires and participate in the
discussion groups. Participation did not always include the full number of
requested personnel. Participation of dependents was particularly low at all
installations. The dependent responses are included with the Service member
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responses and are considered part of the uniformed absentee voter population
throughout the report.

We also administered questionnaires to UVAOs at eight locations. However,
some UVAOQs told us that they had been appointed shortly before or after our
unannounced arrival. Because the UVAOs had been recently appointed, they
were not aware of their responsibilities and had not been trained. Due to the
anonymous nature of the UVAO questionnaire that we used, we were unable to
determine which questionnaires represented the UVAOs who had been recently
appointed. As a result, the UVAO questionnaire results are not included in this
report because we would not expect newly appointed UVAOSs to be
knowledgeable in the absentee voting process. However, we did conduct
discussion groups with UVAOs. The results of those discussions are presented in
this report.

Analytical Approach. We input each individual questionnaire response into a
computer data file. The records in the data file also do not identify participating
personnel. We then transmitted the data file to members of the Quantitative
Methods Division, OIG DoD for analysis.

Our overall analytical approach to the responses was based on using the
information collected with minimal modification. We applied edits to ensure the
internal consistency of each individual’s responses. We performed the edits and
the analyses of the responses using the Statistical Analysis System (SAS),
Version 8.2.

Use of Computer-Processed Data. We relied on computer-processed data from
the Defense Manpower Data Center to establish relative sizes of installation
populations. We also relied on computer-processed data for relative sizes of unit
populations at installations visited. Because we are not projecting the
questionnaire results, the accuracy of the databases is not relevant to the
evaluation results and we did not evaluate their accuracy.

Use of Technical Assistance. Personnel from the Quantitative Methods Division
OIG DoD assisted with questionnaire development and data analysis.

2

Management Control Program Review

DoD Directive 5010.38, “Management Control (MC) Program,” August 26, 1996,
and DoD Instruction 5010.40, “Management Control (MC) Program Procedures,”
August 28, 1996, require DoD organizations to implement a comprehensive
system of management controls that provides reasonable assurance that programs
are operating as intended and to evaluate the adequacy of the controls.

Scope of the Review of the Management Control Program. We reviewed
controls related to the adequacy of policies and the oversight of the
implementation of Service voting assistance programs to ensure that uniformed
absentee voters were provided the maximum opportunity to vote. We also
assessed the Services’ self-evaluation applicable to those controls.
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Adequacy of Management Controls. We identified management control
weaknesses in Service voting assistance programs as defined by DoD Instruction
5010.40 regarding compliance with laws and regulations concerning Service
voting assistance programs. The Services did not have adequate policy and
oversight to ensure that all uniformed absentee voters were informed and trained
on all aspects of absentee voting or that they were given the maximum
opportunity to exercise their right to vote. Because of the limited number of
locations visited, we are not making a judgment on the materiality of the
weaknesses identified. A copy of the report will be provided to the senior official
responsible for management controls in the Office of the USD(P&R), the Army,
the Navy, the Air Force, and the Marine Corps.

Adequacy of Management Self-Evaluation. The Army, the Air Force, and the
Marine Corps did not identify voting assistance programs as an assessable unit.
The Navy included its voting assistance program as an assessable unit for review
and relied on required scheduled inspections to assess the program. The Navy
inspections commented on the weaknesses identified by this evaluation. None of
the Services identified or reported management control weaknesses in their voting
assistance programs on their annual statements of assurance.

Prior Coverage

During the last 5 years, the General Accounting Office (GAQ), the OIG DoD, and
the Department of State have issued five reports discussing the FVAP and
overseas absentee voting. Unrestricted GAO reports can be accessed over the
Internet at http://www.gao gov. Unrestricted OIG DoD reports can be accessed at
http:/iwww.dodig.osd. mil/audit/reports.

GAO

GAOQ Report No. GAD-01-1026, “Elections: Voting Assistance to Military and
Overseas Citizens Should Be Improved,” September 28, 2001

GAOQ Report No. GAO-01-470, “Elections: The Scope of Congressional
Authority in Election Administration,” March 2001

OI1G DoD

OIG DoD Report No. D-2003-072, “DoD Compliance With the Uniformed and
Overseas Citizens Absentee Voting Act,” March 31, 2003

OIG DoD Report No. D-2001-145, “Overseas Absentee Ballot Handling in DoD,”
June 22, 2001
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Department of State

United States Department of State Report No. 01-FP-M-0435, “Review of
Implementation of the Federal Voter Assistance Program,” August 2001
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Appendix B.

Uniformed Absentee Voter

Questionnaire

i ‘-'\.‘;‘h]g_,‘f *

Absentee Voter Questionnaire —
Active Duty & Dependents

Wil sy questionnalre responses be kept anonymous? Yes.
There is no information being collected Bt could be used to
Wentify individusly, Your responses will be cambinad with
information from other DoD personnel to report the views and
expetiznees of groups of personnel. Do not use any personai
names anywhere on this questiorzmite,

Why me? Insinllotions twive been selected to solicitinformation
from DoD persennel reganding the absenter bailot process.
Infiormmation cotlected in this questionnaire will be uved torepon
DoD personnel awareness md satisfaction with the sbsentee
hatiot voting process. Your responses are important to provide
us with ingights to this process.

Authority: This questormaire is being conducted by the 1G
Dal> under authority of Section 1566, chapter §0 of tille 10,
Linited States Code,

Principsl Purpose: Information collected will be used 1o
determing DoD personnel awareness and satisfaction with the
precadunes and resources used 1o support the absertes ballot
voling process, This information may assist in the formulation
of policies m improve the thsentze hallet voling process,

Routine Uses: None.

Diselosure: Providing informatien on this questionnaire is
voluntary, “Fhere is no penulty if you cheose not to respond.
However, masimum participation is encouraged. No identifying
inforration is being coltected that could identify individuals.
Only sumamary infonnalion will be reported.

Thisds not & bt

Use a blise or black pen or dark pench,

Sekect answers (hal you belleve are most appropriate.
Fiil in the appropriste elrede or ctreles,

. * &

1. Whatls your status? Fill in grecirele.
O Active Duly
O Active Duty Depandent

!J

What is yourfyour sponsar’s Service? Fill in goe circle
Ay

Army Reserve

Army National Guard

Navy

MNaval Reserve

Air Force

Air Force Resarve

Alr National Guand

Marine Corps

Marine Corps Reserve

0sD feld activity or other DaD Agency

QO000000000

3. What s yourfvour sponsor’s rate or rank? Fill in ane

arele.
C Ei-E4
O E5-E%

0 WOl -WO35or 01 ~010

4. Whiie In the mi#ary or ns a dependent, how many
times have you voted absentee? Filf in gpig circle

O None O 3-4
ot G Sormore
o2
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6.

At your InstaBation or ship how much emplasts was
pluced on yoling duting 20037 Fifl in gne cirde,

G teomuch

O Sufficient

© Notenough

O Neng

Do you kuow thal your Service has  voting asslstance
program? Fill in gne circle

O Yeu

O No

Do yon know whe your Unlt Voting Assistance Officer
1a? Fillin gog cirele,

O Y

O No3SKIP TO QUESTION ¢

Durlag 2003, how satisfied nrefwere you wiih ihe
perlusmiance of your Unii Vettng Asslatance Officer In
ihe fellowing areas? FIll in gue civcle for gpach iton,
~Xarurhed
~Sommenhar sangtind

~Samehal dsntyied

P ~Dasatified

Pl =Beloxnwe
G O O a. Avalubltity to provide asshtance
O O O b Knoowledge of the election process
0 © O c. Provided matertals upon requesl

During 3083, have you obtaled voting Infarmation
from the follawing sources? FIff in gne circle for sach
Eem.

|-Y=

| i-Heo

QO C  a Votng Information Nawsiciter
QO b Service voting Web shc

O O ¢ Unitbriefings

C O d lostalixtien Vating Officer

O © e Unit Voting Asslstance Officer
00 1 Frieon

QO g Mallng

OO h Vatngdrives

00 L Posers

OO 4 Other

ta

10,

it.

12.

13.

[EN

Duzing 2003, were you aware ol ihe votlag and
commtuglcation tools Hsted belew? Fifl in gne circle for
gach iem,
~Fidly aware
| ~Somoswhar aucer
I I-Lt‘nqn'm
QG O O & TheFederal Voling Asslstance Frogram
Web site that provides voting.related
Information and resourees
G OO b 200283 Voting Assistance Guide thal
provides Stafe-by-State Infarmation that
enrbles you 1o register snd vole
absentee
¢ A Sertice or instaliation vollng
asshstance program Web slte,

(s Negel

Do you have Internet nccess fo the World Wide Web
{www)? Fill in gne circle.

O Yes

Q No

Overall, bow satlsfled arerwere you whh the folowing
vallng information snd commuakation tools during
20037 Fili in gne vhele for gach irem,

|Sattyiead

| =St saxied

b1 pSorewha dsvattfind

bbb Do

1§ |=Pdeasae

O O 0 O O n The Federal Voling Asslstance
Program Web site that provides
veting-related nformation and
resources

O O OO O b 200283 Foring Assisiance Guide
that provides Siate-by-State
Information that canbles you to
register and vols nbsentre

© O O O O s AService of lustallaton vollag
assistance progran Web site.

Ta whal extent do you uniderstand the absentee haljot
process? Fill in pre dircle,

Cormiately

Larpe extenz

Mederate extent

Small extent

Notalall

00000

Are Yourepistered o vote? Fill in pag cirde.
Yes

O No

QO Dontknow
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5. Were you aware (et the Federal Pest Cand

Application (FPCA) can be used for vaober reglstration

or {o request an absentee ballet? Fill i pue circle.
O Yes
0 No

16, 'Were you pware that the Fedaral Wrlledn Absentee

Ballof {Standard Form 185} Is a backup ballot that can

Be gt If you did pot receive your regulsar absenice
hallet? Fill in pg circle.

Q Yes

O No

1T, The following are polentlal problem of the nbientee
builed voling process. Which, i sny, appifed to you
durtng 20037 Fill in all circles ot apply.
C 2. Fdonot undersiand the abseniee voling process
Voting procedures complicated

b,

€,

d.  Nomsponseidelayed response 1o FPCA

e, FPCA retumed because it was not 2ccepled by
election officials

Having tosubmit FRCA twice: anceto register
wruf once i request 2 ballot

Having to submit FPCA for prinsry and penerab
elections

Having to romplete FPCA and Stale registmtion
forrns

Absentee ballot canfitsing

Faderal Write-In Absentze Baliot confusing
Yering assistanee gnide confusing

Not enough information on condiditesisues
Difficully in maimaining aurent mailing address
with loca} election officils

Na way to know if 2lection officials received
FPCA

Absentee ballet arrivad Yoo Lae

Absentee baliot never amived

Other—Plese specifi

Jpr pow ™

=

pwe

Fedesal Post Card Application {FPCA) con fusing

0 000 O 0QQ00 O ©O O OO0

b dick not have any problems

1R, Have you voled or de you Indend to voie in any focal,
State, ar spectal Federal edections in 20037 Fiim gge
vircle,
O Yesd DO NOF ANSIWER QUESTIONS 19 OR 20,
YOU ARE FINISHED
O NoPANSHWER QUESTIONS 19AND 20

12, Which o the followiag are reasons why you i nod or

2.

do nof Intend 1o vole in any local, State, or special

Federnl elections in 20037 FHH in git circles that qpphy.

O a. Twas not interested in voting

O b. 1did not kaow i there wis an clection inmy voling
Jurisdiciion

O ©. There were no elections in ey voting jusisdiction

Q d. 1didnot thiek [ was eligible to vote

O e Twasnot Ramillar with the condidabes or issues

O f thadnocandidnie preference

O g Ididnot think my vote would natter

O h. idid nat know how 1o gt an absentes ballat

© i 1didnot know my Staw of lapal residence for
woting

© i Myahsentee ballot arrived foo late

O k. Atyabsentee ballot did net arive ot al}

O 1 #wus discouraged by thy process of absentee yoting

O m. { wasconcemed that voting migt affzct my Federal
or Sfare tax oblipstion

O n, Oter—Please spevifi

OF 1he teasons sted tn Question 19, welte the lelter
(~a" through *o") that was the most important reason
thal you did not ar wiil nof vote ln any locak, State, or
speeinl Federal electlons {n 2003,

Letter corresponding to mast important reason:
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Appendix C. Commands and Installations Visited

Combatant Commands

U.S. European Command headquarters, Stuttgart-Vaihingen, Germany

Department of the Army

Assistant Secretary of the Army (Manpower and Reserve Affairs)
Human Resources Command, Alexandria, Virginia
The Adjutant General Directorate, Alexandria, Virginia
U.S. Army, Europe, and Seventh Army, Heidelberg, Germany
1st Personnel Command, Schwetzingen, Germany
98th Area Support Group, Wuerzburg, Germany
275th Base Support Battalion, Bamberg, Germany*
6th Area Support Group, Stuttgart-Vaihingen, Germany*
Fort Lewis, Washington*
U.S. Military Academy, New York

Department of the Navy

Assistant Secretary of the Navy (Manpower and Reserve Affairs)

U.S. Marine Corps headquarters, Quantico, Virginia

U.S. Naval Forces Europe headquarters, United Kingdom

Navy Personnel Command, Millington, Tennessee

Naval Air Station Keflavik, Iceland*

Naval Station Rota, Spain*

Naval Air Station Oceana, Virginia Beach, Virginia*

Marine Corps Air Station Beaufort, South Carolina*

U.S. Naval Academy, Annapolis, Maryland

Mid-Atlantic Region Senior Voting Assistance Office, Norfolk, Virginia

Department of the Air Force

Assistant Secretary of the Air Force (Manpower and Reserve Affairs)
Deputy Chief of Staff for Personnel, Washington, D.C.

Air Force Personnel Center, Randolph Air Force Base, Texas

U.S. Air Forces in Europe, Ramstein, Germany

Royal Air Force Lakenheath, United Kingdom*

Lajes Field, Azores, Portugal®

Luke Air Force Base, Arizona*

U.S. Air Force Academy, Colorado Springs, Colorado

*Locations where uniformed absentee voter questionnaires were administered.
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Appendix D. Voting Assistance Program Best
Practices

Several installations and the Marine Corps SVAO had developed initiatives to
encourage participation either during 2003 or the upcoming 2004 elections. The
following are some of those best practices that should assist uniformed absentee
voters in understanding the absentee voting process.

2003 Initiatives. At Naval Air Station Keflavik, the IVAO raised voter
awareness by posting excerpts of the FVAP Voting Information News around the
installation. During 2003, voting information was also disseminated using the
Plan of the Day and the Plan of the Week. Additionally, the IVAO distributed and
displayed posters to publicize his phone number and the FVAP Web site.

At Luke Air Force Base, a voter registration drive was completed at the end of
2002 for the 2003 elections. During 2003, the IVAO maintained an installation
voting information Web site. He encouraged UVAOs to focus on the States
where their unit members were registered, to include reminding the voters of
deadlines and election dates. He also encouraged UVAOSs to have a voting
information Web site available at the squadron and unit level. He raised
awareness of 2003 elections by focusing on States with high military populations.
Additionally, the IVAO required all VAOs to receive training in 2003 to ensure
they could properly assist potential voters,

2004 Initiatives, During our visits to 10 installations and the 3 Service
academnies, some IVAOs stated how they planned to emphasize absentee voting
and increase awareness for the 2004 Federal election year. The following
initiatives were not in place during 2003; however, we believe they may result in
increased awareness and emphasis of Service voting assistance programs for the
2004 elections,

At Luke Air Force Base, the IVAO planned to advertise and promote the voting
assistance program at wing-level events. Additionally, he planned to require units
to include voting assistance on the unit in-processing checklist. All new
personnel in a unit will be required to meet the UVAO during in-processing,

At the Air Force Academy, the IVAO planned to have a voter registration drive
aimed directly at the cadets. She planned to use the base newspaper to motivate
voters to register and vote, to provide information about upcoming elections, and
to publicize the voting information line and relevant Web sites. In addition, she
planned to publicize the voting assistance program and voting information using
the public announcement system at sporting events, such as football games.

The Marine Corps Voting Office initiated the design, development, and
production of a film clip that emphasizes the importance of voting. The clip
shows imagery of the Capitol building and a Marine Corps voting slogan, “It
matters to you who roams these halls,” followed by footage of Marine Corps
missions in CONUS and Iraq, and ending with the same Capitol building scene
and the slogan, “Our Country, Our Leaders, Our Choice, VOTE.” The film clip
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will run after the playing of the national anthem in Marine Corps movie theaters,
on the Marine Corps Web site, and on local military television stations beginning
April 15, 2004. The same imagery was used in the production of Marine Corps
posters and installation banners emphasizing the Marine Corps voting assistance
program.
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Appendix E. Department of the Army Inspector
General Report

DEPARTMENT OF THE ARMY
OFFICE OF THE INSPECTOR GENERAL
1700 ARMY PENTAGON
WASHIRGTON DIC 203161100

22 danuary 2004

MEMORANDUM THRU

ﬂ‘
memmmmm%\\‘r\
auy”
ViGE-GHiEFOF STAFFRRIY QUL
FOR GHIEF OF STAFF, ARMY

SUBJECT: Assossment of the FY 2003 Army Voting Assistance Program

+. Purpose: To provide the CSA results of the Inspecior General's annual assessment
of the Army's Voling Assistance Program.

2. Background:

a. THie 10, Seclion 1586, United Slates Code, daled 28 Dacember 2002 requlres the
Inspector General of aach Service to conduct an annuat review of the offactivenass and
compliance of thelr voling assistance program, Alto, Department of Defense (BOD) '
Direciive 1000.4, dated 3 June 2002 requires esch Servics 1o raview their voling
assislance programs annually al every level of command to ensur compliance with
DOD regulations and public law. Paragraph 5.3 of the directive furlher requires The
ingpector General of each Service ta repont the results of the assessmen! to the DOD
Inspactor General by 31 January of each yoar,

b. The Department of the Amy Inspector General {DAIG) assesaed the Voling
Assistance Prograr: by Majar Army Commands {MACOMSs) to detormine thelr program
effeciiveness and complinee. Notification of this tequirement was provided to
MACOMs in a memorandum dated 15 April 2003 and they ware required to provide
thair responses (o the DAIG by 31 December 2003,

3. Assesament Goal: Tho gosal of the EY 2003 DAIG Voting Assistance assessment
was to ovaluale the effactiveness of the Arny's Voling Assistance Program and
compliznce with Army and DOD directives,

4. Assessment Methodology: To achieve the assessment goal, the DAIG provided 24
MACOM inspeciors General, (CONUS and QCONUS), a questionnaira and a copy of
the Unil Voting Assistance Officer Interview Guide. Thase documents provided the
standardization necessary in the review of elements critleal ts | mplementing an effective
voling assistange program. They applied to Active, National Guard, and Reserve

Proted Gn @ Recpowd Paper
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SUBJECT: Assessment of the FY 2003 Amny Vating Assistance Program

Components alike. This methed alfowed for the determination of whether current
policies and directives are effectively Incomparalad inlo the Army's Voling Assistance
Program,

5. Assessmant Results:

a. Tha inspatior General datermined that MACOMs wers complying with the
instruciions 1o conduct an annual assessment of The Army Voting Assistance Program,
Sixty-seven parcent ¢f the MACOMs assessed were In compliance with instructions
provided. Based upon the ramalning 33% that were not in compliance, the assessmant
indicates that more emphasis nesds lo be placed on this program. Fifty-ihree percent of
all MACOMs reported recelving adequate command suppait al alf levels for the voling
assistanca program. While there wete no program systemic problems or significant
discrepancies within the MACOMs, the following can be improved upon:

{1} There is no Ammy Vollng Assistanca Program guidance addressing the Army
National Guard and the Army Reserva,

{2} There is ro standard syslerm in place across Installations or even a melhod to
irack the appoiniment of Voting Assistance Officers within instalfations.

{3} Valing Assistance Officers are not known throughout the Instaliation,

b. Man-compliance within the MACOMa indicates a need to educate the miilary
communily about ihe voting assistance process, which would further faciftate the right
1o vole,

¢. GOODNEWS: Moat {63%) of the MACOMas personnel were aware of the Federa!
Vating Assisiance Program website. In some instances, whan a voling assistance
officer did nat recelve formal training, tha MACOM voting assistance officer Instructed
ihem to lake the training on the website untit formal training was available.

6. Root Cause of Discrepancies Noted:
a. No porson designated on ordars as the Voling Assistance Officer.

b. Ng person or seclion cleary ieniifiad as being responsiblo for onsuring that
absentee ballots were distribuled to Soldlers and aulhorized family members.

¢. Soldiers were unfamiliar wilh the program,
7. Recommendations:

a. HQDA G1. Update the 15 August 1981 version of AR 608-20, Voling by
Parsonnsl of the Armed Forces. Specify guidance for the Ammy Reserves and National

2
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SUBJECT: Assessment of the FY 2003 Army Voling Assistance Program

Guard. Implement a standard policy reguinng documentation of training and re-
ceriificalion of voting assistance officers annually. (Update of this 1981 regulation was
also a DAIG recommendalion In last year's DAIG Voling Assistance Reports, approved
by the C5A.}

b. tnstallation Inspectors Genaral. Teach and Irain personnel as required of as
appropriste, and assist In the clarification of existing regulatory requirements, programs
policies, and procedures,

]

c. Instatiatlon Commanders. Ensure the program receives continued command
emphasis {o succeed by giving every aligibla Sofdier, DA Civillan, and family member
the cpportunity 1o vole,

d. Commandars, Promale awareness of the Voling Assistance Program.
Demaonstrate the need for leaders to educate Soldlers and give them the maximum
oppatunily lo exercise their right to vote.

o. Instaliation Voting Assistance Officers,

{1} implemant a standard policy requiting documentation of training
and re-certification of Voling Assistance Officers annually. {Repeat recommaondation
from last year.)

(2} Uiiize the 2004-2005 Armmy Yoling Assistance website and DODIG website.

{3) Uthze a varety of medla means to ge! the information {o the Soldiers and
family members.

{. DAIG. Provide a copy of this memarandum o the DODIG.
PALL T. MIKOLASHEK

Lieutenant General, USA
The inspectar General

CSA Decision:
Approved:

Disapproved:

J

Other:

COL Stanloy Meyed/703-601-1100
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Appendix F. Department of the Navy Inspector
General Report

DEPARTMENT OF THE NAVY
HAYVAL HSPECTON GENERAL
614 N STREET SE BUTTE 100
WASHIN HAVY VAR
ETON RAVY YARD 0C 203745008 4 REPLY REFEA 1Q:

1742
Ser N3l/maz
3 FER 2004

From: iaval Inapector ueneral
To: Pepartment of Defense Inspector General

Subj: REPORT OF ASSESSHENT OF NAVY VOTING ASSISTANCE
PROGRAM

Ref: {e) DoD Directive 1000.4 of 3 June 2002
Encl: (1) Report of Assessment

1. In accordance with refersnce !a}, enclosure {1} is submitted
as the annual assessment. of the Navy Vnring Amasiarancs Pragram.

2. My point of contact for voting issues is LOCDR Vera parker.
She can be reached at 202-433-6642 or by amail at
vara,parkerénavy.mil.

Copy to:
PERG-G
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HAVAL INAPECTOR URKERAL'A REPGRT OF ASGESEMENT OF THE NAVY'S
VOTING ASGIHITENCE PROGHAM POR (Y03

1. The Navy's Voting Assistance Program for calendar year 2003
was found lacking. To guote one Voting Assistance OFficer [VAD):
“Calendar year 2003 is a non-voting year” and that is how a
significant portion of commands approached the program despite
the fact that three governors ware elected this year,

2. The Naval Inspector General surveyed 24 units, 5 major
commands and 3 installavions. Of the 32 commands visited;

8 of the VADs were very recently assigned.

- & did not have the required senioxity.

» 18 had neot received any training

- 12 did not have the current Voter Assistance Guide or
Fadaral Pasr Card Appliscarione

« 4 of 12 depleyable units did not have the Federal Write
In Absentee Ballots.

= 17 hod no method to track voting awsreneas training.

- 21 had ne method to track the required in-hand delivery
cf Federal Post Card Applications.

-~ And 15 did not have thelr numbers listed in the command

phone directory. [Note: A1l 3 installation cperators had

valid numbers for their vAD.)

3. Ahdditional shortcomings in compliance with reference la)
include:

- Bervice VYoting Action O0fficer {(SVAD) is an O-3 vice O~4.

~ Names/links database of unit VAOs has not been
astahlishad on rhea Navy's Uaking Hemenpags .

+ h special telephone Voting Action Line ig not listed on
the Navy's Voting Homepage,
Host Q0'e are unaware of the reguir L to 't on
the VAO's performance in their Fitness Repeort.

4. Despite the poor support of the program doriug valemlar ysar
2003, 65% of 836 persomnel surveyed knew where or who Lo contact
in order to obtain the Federal Pest Card Registration and
Abgsentee HALIOU HequAST rFovm. While less than desired, it
indicates a fairly strong distribution of voting information by
the Navy has been executed.

Encl(B)
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5. The 0ffice of Naval Inspector General haa issues with some
of the program requirements, Specifically, the recommended
pay-grade for the Sexrvice Voting Action Officer and unit VAQ
are too sanior. The Federal Voting Assistance Program {FVAP)
suggested rarioc of 25:1,in many cases, is impractical and
should be raised. We olso gquestion the need for a central
databasa of wnit VAOs, This Eunction is o collateral duty and
maintaining the database is time-consuming and of questionable
acouracy.

With the advent of your racently completed realignment
and standup of the Dol IG Inspections Division, there should
be future oppovtunities fov wvur lispaclion tvans LU wock in
concert with your offices to minimize the impact on inspected
commands, as well as the drain on our scarce resources. While
we assume yuur Ipspections Division will foous on vow Agencies
and Joint Commands, we believe that the voting Programs
Assessment is an example of an area where Dob IG can better
ageens averall Lol voting Agsistance Frograms. We would still
ensure coordination wherever possible.

6. Finally, the Navy most strongly recommends DoD pursue
legislation thar will make Secure Electronic Registration and
Voting Experiment [(SERVE) commonplace instead of an
experiment. The difficulries with delivery of hardcopy mail
to and from personnel overseas and on deployable units at sea
can be easily cverceme in today's eloctrobic age.

+J

Enci (1)




Appendix G. Department of the Air Force
Inspector General Report

UNITED STATES AIR FORCE VOTING REPORT
TOTHE
DOD INSPECTOR GENERAL

{Forthe Period § Jan -~ 31 Dec 63)

t. The overall asseasment of the Air Force's compliance with DoD Directive |04,
Federal Voiing Assistance Program (FVAP), related Air Force Instructions, and the
Unilormed and Overscas Ctizens Absentee Voting Act is satisfactory. The Air Foree, ot
all Jevels, placed increased emphasis an the voling program und associsted requirements.
In accordance with Dol Dircelive 10004, the Air Force evalualed the cilectivencss of the
voling programs at lhe squadven, group, wing, aad command levels through scheduled unit
complianee inspections during CY 2003,

a. The documents that define the Air Foree’s Voting Assistance Program policivs are
the Air Foree Voting Plan; Air Force Instruction 36-3107, Futing Assistance Progranr;
and AFI90-201, faspector General Activities, All documents have been revised to
reflect requirements of Dol 1000.4, AFI 36-3107 was completely rewritten in
September 2003, and AFI 90-201, Inspector General Activities, has been updated 10
include a robust inspection checklist.

b. Over 5400 Voting Assislance Officers st various levels attended FYAP workshops,
Air Force training sessions, and the FY AP web-hased tiining. The Afr Force Voting
website is located at hup/www.afpe madolph.afmibvowsfund’. 3 contains a kink 1o
FVAP, the Foring Information News, and other voting websites, as welf as the AF
Voling Action Line telephone number,

Other effonis noted during this inspection perdod include:

—voting training at Basic Military Training {in the Military Citizenship lesson)
~briefings delivered and Federal Post Card Application (FPCA) distribuled during
commander’s calls

~FPCAs inserted in mobility bags

~vatlng process addressed and FPCAs disserinuiad during sciivalion briefings
~MAJCOM links to the Federal Voting Assistance Program webpape

¢. The requirement to ensure thet each cligible voter factive duty persenncl, Dol
civilians located overseas, and their dependents) received, in-hand, the FPCA is
inchded in the Air Force Voting Plan. Some MAJCOMS used tracking systems to
ensure (M4 contact, E-mails to al} installation Voting Assistance Officers discussed
the requirements for in-hund delivery, and voting training included the in-hand delivery
requirement. Decpite thess effonis, not ali MAFCOMs ensured, through a 100%
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iracking system, that in-hand delivery requirements were met. Additionally, some
MAJCOMs reported problems contacting deployed persoanel.

d, The Alr Foree Voling Plan diclates the maximum number of voters that can be
represented by 8 Voting Assistance Oficer. The ratio ai the unit fovel is eoe Unit
Yoling Counselor for every 100 vaters.

¢, Air Force communders used several methods to express suppart for the voting
program. For example, the Air Force requires units to ensure incoming personnel and
their dependents are provided voting guidance, and a3 such, bases provided voting
guitancefinformation during their Newcomer Orientation, Othet efforts included:

~displaying voting posters in high-iraffic arens

--publishing articles in base newspapers

~highlighting voling and distributing FRCAs during commander’s calls

—-sending Voting News Releases 10 Installation Voting Officers

~cstohlishing voter registration drives in high-traffic areas, such as the BX, post officc,
aud sommissary

~monthly status repons of number of eligible voters and number contacted [ur first
sergeant and commander tracking

£. The Air Force Senlor Veting Representative is designated by HQ USAT/DP and is
respensible for the Air Force Voting Assistance Program. The Senior Voting
Representative appoints the Air Foree Voting Action Officer and Assistant Voting
Action Dfficer, and Is responsible for oversight of the program. The Sexior Service
Voting Representutive was responsible for an End-of-¥ car report, which roflccted an
increased voting awsrencss within the Air Force and reflected satisfactory adherence to
direetives,

8- Air Force Instaifation Voling Assistonee Officers order vating materials at
hitpfwerw.e-publishing af.millf by establishing an on-line account or placing their
arder theough un Organizational Account Representative, The Air Foree makes a pne-
time automatic shipment of new Voling Assistance Guides and posters to the Military
Personned Flight (MPF} Customer Service section (at a 1 10 40 ratio) upon FVAP
publication, MPF personnel contact Instaliation Voting Assistance Qfficers upon
teceipt of materials and ensure distribution.  As directedd in the Air Foree Voting Plag,
the Installation Voting Assistance Officers are instructed 1o order four FPCAS 2nd one
FWAB for each military member assigned. Additions} eopies may be ordered through
the Air Force Publications website above. The SF 76, FPCA end SF 186, Federal
Write-In Absentee Ballot, are ordered on-line by the Installation Voting Assistance
Officers. In one casc, there was a backlog of forms on erder, 50 the MAJCOM
contracicd the forms through a loeal printing plant.

2. USAF inspected 89 voting programs. Overwhelmingly, programs were in compliance
with fow problems noted. Inspected units are listed below by MATCOM,

50




n. Headquanters Air Combat Command Inspeetor General (11Q ACC) conducted two
inspections:

UNIT/LOCATION
| FW, Langley AFB, VA
25 BW, Eliswonh AFB, SD

b. Hesdquariers Air Education and Training Command (HQ AETC) conducted 25
inspections;

T
IR1 TRG, Vamdenberg AFB, CA
14 FTW, Columbus AFB, MS
42 ABW, Maxwell AFB, AL
12 FTW, Randolph AFB, TX
56 FW, Luke AFB, AZ
323 FW, Tyndall AFB, FL
71 FTW, Yauue ATD, OK
178 FW, Springficid, OH
362 RCS, March ARB, CA
369 RCS, Los Angeles AFR, CA
368 RCS, Hill AFB, UT
372 RCG, Hill AFB, UT
344 RCS, Aslington, TX
331 RCB, San Aatonio, TX
348 RCS, Liule Rock, AR
349 RCS, Tinker AFB, OK
343 RCS, Offuit AFB, NE
345 RCS. Seott AFB, L.
342 RCS, Minncapolis, MN
347 ROS, Mitwankee, W3
369 RCG, Lackland AFRB, TX
317 RCS, Andrews AFB, MD
314 RCS, Burlington, NJ
218 RCS, Hamvisburg, PA
311 RCS, Piusburgh, Pa

c. Headquarters Air Force Materiel Command (HGQ AFMC) conducted 1wo
inspections:

/L.
ASC, WPAFR, OH
AAC, Eglin AFB, FL
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¢. Headguarters Air Force Reserve Command (HQ AFRC) inspected 42 voting
assimance progams:

UNTTAQCATION

482 FW, Homestead ARB, FL

340 FTG, Randolph AFB, TX

913 AW, Willow Grove NAS, PA

917 WG, Barksdale AFB, LA

440 AW, Gen. Mitchell 1AP, WI

HQ 22 AF, Dokbing ARB, GA

622 RSG, Dobbins ARD, GA (including 14 GSUs)
53 APS, Pope AFB, NC

71 APS, Langley AFB, VA

622 CF, Langlev AFB, VA

622 AES, MacDill AFB, FL

622 MSF, Robins AFB, GA

622 CLSS, Rohins AFB, GA

339 FLTS, Robins AFB, GA

04 APS, Robins AFD, GA

55 CBCS, Robhins A¥FB, GA

622 ASTS, Robins AFB, GA

84 APS, Greenville, SC

722 ASTS, Tt Hamilton, NY

83 APS, Hanscom AFR, MA

92 APS, Wyoming City, PA

$20 RQW. Palrick AFB, FL {including { GSU)
305 RQS, Davis-Monthan AFB, AZ

433 AW, Lackland AFB, TX

446 AW, McChord AFB, WA

HQ 4 AF, March ARB, CA

604 RSG, March ARB, CA (including 1 GSU)
804 CES, Elmendosrf AFE, AK

6190 RSG, NAS Ft, Worth, TX (including 5 GSUs)
710 MDS, Offutt AFB, NE

61¢ IF, Qffult AFB, NE

710 IF, Brooks AFB, TX

553 RHS, Nellis AFB, NV

Det 1, FRAP Shew AFB, 5C

€14 RSG, Hickam ATB, Hi (including 3 GSUs)
44 APS, Andersen AFB, Guam

724 ASTS, Andersen AFB, Guam

724 MOF, Andersen AFB, Guam

413 FTG, Robins AFB, GA (including 2 GSUs)
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319 FTS, Robins AFB, GA
313 FTF, Lackland AFB, TX
908 AW, Maxwell AFB, AL

c. Headquariers Air Force Special Operations Command (10 AFS0C) conducted four
inspections:

INITLOCATION

280 CBCS, Dolhan, AL

USAF 808, Hurlburt Field, FL
352 SOG, RAF Mildenhall, UK
16 SOW, Hurlburt Field, FL

f. Headquaners Air Force Space Command (HQ AFSPC) conducied four inspections:

UMIT/LOCATION

SMC, Los Angeles AFB, CA
460 ABW, Buckley ANGH, CO
21 SW, Peterson AFB, CO

331 SW, Malmsirom AFB, MT

g Headquarters Air Mobility Conuand {(HQ AMC) conducied seven inspeetions:

UNIT/LOCATION

437 AW, Charleston AFB, SC

62 AW, McChord AFB, WA

319 ARW, Grand Forks AFR, ND
22 ARW, McConnell AFB, KS
305 AMW, McGuire AFB, NJ
375 AW, Scolt AFB, L

43 AW, Pape AFB, NC

h. Headquarters Pacific Air Forees (HQ PACAF) conducted one inspection:

UNIT/LOCATION
36 ABW, Andersen AFB, Guam

i. Heudquarters United States Air Forces in Evrope (HQ USAFE) conducted two
inspections:

UNIT/ZLOCATION
RAF Mildenhall, UK

RAF Lakenheath, UK
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3. In response 1o the information gleancd from the MAJCOM reponts, SAF/G will publish
a TiG Brief atticle summarizing the findings and present best practices noted, such us
placing FPCAS in the mobility bags and developing 2 100% conlact list.

4. POC is Capt Jackie Nickols, {703} 588-1534, incqueline.nickolstpentapon.af mil.

A

STEVENR. POLK
Licutenant General, USAF
The Inspeetor General
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Appendix H. Marine Corps Inspector General
Report

DEPARTMENT OF “FHE NAVY
HEADGUARTERD UNITIL BTATES MARINE CORPS

R MAVY ANNEX
TOH, DG 103801778 ALY e L 10
1400
el 4
5 Feb 04

From: Directer, Inspection Divisien, Inspector General of the Marine Corps

Ta: Depsrtment of tefengse Inspector Genurul for Auditing. Yorkbewn Apdit
CEfive. 11i Cybernetics Way, Suite 110, Yorkuown, VA 23693-55642
{Acen:  Mr. Tonkovie)

Subj: AMNUAL ASSESSMENT OF USHC FPEDEAAL VOTING ASELSTANCE PROCRAM FOR 2003
Raf: (a} DODDIR 1090.4 dcd 3 Jun 2002
Enel: {1} List of imixs Inspected w/hepults

1. Per the reforence and Public Law 107-107 (2002 Hational Dufenge
Auchorization Act), thin corruspondsance repores the resulbs of the roMC
“Annual Aspeszmont of USMC Federal Voting Amasistasce Program for 2003,

2. The Marine Corps hap on sffective Voter Aaaistance Program and cornplied
with rhe reference, witsh the exception of discrepancing oa noted helow. This
ansesunenk iz baged upon the rasultp of 58 indepandent unitas and majer
command inspections conducted Quring Calendar Year' ' 3003%, -

3. The Autcmaved Inppecbions Reporcing Sysctom {AIRS: gquided the ingpeciion
process and regulted in the assessmeant listed above. Euclosed is the list of
inapacted units. The Inspection Divielen. 1GMC. wis the sole inspector for
thene dnita augmented with the Voting Ausistance BErogran Hanager for the
inspection of maior covmands.

4. This yvear's inspeckion process included interviows for the univ's Voting
Asnistance Officer, the commanding offiszer., and Marines randoniy pelecnpa
within the unlt. The ifnopection Team reviewsd documeants and proceduras top
engure compliance with all Marine Corps Orders and dizectives., They alao
inspectod faciliting to ensure Voting Asaistance material was displayed Iaw
tha M0 on Troop tnformacion. ‘The following grades were asgigneds Migsion
Capable or Non-Mipalon Capable {enly ane unit was foungd pon-minsion capable)
with findinge, discrepancies and recoosendations to iwprove the unis Voting
¥rogran. Of thase podsible grades, a “finding* in the most agreglous. Xt im
& significant problem within the comoand which:

&, Detracts fros the comoand's readiness.
L. Invelves or could lesd to waste, fraud, or abute,

¢. Involves issues of health, morsle. or welfase of the unic's tarines
or Sailexg,

g, Significantly daviaces frem higher headguartses policies and
procedures,
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Subj: ANNUAL ASSESSMENT OF USKC FEDSAAL VDTING ASSISTANCE PROGRAM FOR 2002

5. Althongh no significant problems were noted upsn inspection, the
following discrepancios ware identificd ac the inAividual unit lovel.
immadsate action wag takun to currect all discrapancies.

a. Pedoral Post Caxd Applications were not given ‘*in hand* to svary
Service member. This dlgcrepancy is tdentified USMCuwida.

b.  VAG appointment letter nor in correct format or forwarded to HOWC,

¢. Ko documentation of training being conducted for rhe command, voting
officers or agsistants. :

d. Outdated Votlng Assiszance Guldes,

®. VAO not listed in command telephons dlrectory.
. Voting Asalstapnce Mewmletters not mainkained.
¢. Voring matarial nor displayed.

h. Lack of familiarity with the FVAP webairs,

1. HMany unir Voting Officers were angigned ro more than 200 Marines in
larger uniow. .

§. The IGMC will continue to inspect, review, and updste Ordury, policigs
and procedures to ensure siigible personnel are sffecrivaly mervicaed by the

Faderal Vouing Assistance Program.
/c@mm‘. aw. /"
usHc

cot,

56




CY:03 1GMC INSPECTION RESULT.

Lumemod

MARFORPAC, HI
WCCOC, Guentico
HANLOGCOM, GA

MCH HI

MCB Japan

3RD FESG, Jopon
JRD MARCIV, Japan
15T MAW, Japan

L MEF, Japan

MCH Pandieton
MCABE, NC

MCAS Chorry Point
MCAS Now Rivmr
REABWA, Mirmmer
MCAS Yumas, A2
MCR Cemp Lojuono
TECOM, Quanlice
MCODC, Chamnticn
RCLEB ARany, GA

HQBU, MCS H!
MOAF, KB
MUAS Futenma
HQSYCBN, MCB
MRA, 3rd F5A06
CS8G-3, 2rd FESG
ath ESD, 3id FB50
ard AECON

HQEN, 3rd MAHDY
VIAGH-152, 1aIMAW
WS- 18, 15t MAW
HAH-J362, 1al MAWY
MALS-24, 15l MAW
thal, HOBN, HOMG
HEHS, New Rhaor, NE
VMA-1, Cherry Paint
H&HS. Cherry Paint
HEHY, Yurns

HEHS, Miramar, CA
MCAS, Pendiston CA
HQSPTEH, Lajuene

THE VDTING P

RAM(Fan210

Basuiis Podings  Risseancles  Becommendations
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MO

MC
M
MC
MG
MG
MC
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MC
NG
MG
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MO
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NG
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KIC
e
NG

L ]
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Cutstoncing
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Encisuira (1)
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801, Lejuene NG
WYEN, Lejusne, NC
TECOM, Quantico
NCD BLL Monterey
MCD Fort Huachuca
MAWTS-1, Yuma AZ
MCD Fort Bliss, TX
MCD Fort Lee VA
MCD Fort Sit, OK
MARFOREUR
NMITC, VA

MCSA, Kansas Clty
EWTGLANT, VA
Biount istand, Fi.
MATSG Fonsavola
MCAD, PISC
MATSG Corpus, TX
WMOD Keasler AFD

2ie]
HC
HC
MC
Lhiv
MC
MG
MG
MO

MC
MC
MC

MG
MG

COCDTOODODGOOO—AGC

WOOD+OQ RN DHDdm i b

L el S B

ROOMBUVLOLOOODDE IO N

Cutstanding

Quistanding

Enclosure (1)
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Appendix I. Report Distribution

Office of the Secretary of Defense

Under Secretary of Defense (Comptroller)/Chief Financial Officer
Deputy Chief Financial Officer
Deputy Comptroller (Program/Budget)
Under Secretary of Defense for Personnel and Readiness
Principal Deputy Under Secretary of Defense for Personnel and Readiness
Director, Federal Voting Assistance Program
Assistant Secretary of Defense (Legislative Affairs)
Assistant Secretary of Defense (Public Affairs)

Department of the Army

Commander, U.S. Army, Europe, and Seventh Army
Inspector General, Department of the Army
Superintendent, U.S. Military Academy

Auditor General, Department of the Army

The Adjutant General, Department of the Army

Department of the Navy

Asgistant Secretary of the Navy (Manpower and Reserve Affairs)
Naval Inspector General

Deputy Naval Inspector General for Marine Corps Matters
Superintendent, U.S. Naval Academy
Marine Corps Deputy Commandant for Manpower and Reserve Affairs
Commander, Navy Personnel Command
Auditor General, Department of the Navy

Departmeht of the Air Force

Assistant Secretary of the Air Force (Financial Management and Comptroller)
Inspector General of the Air Force

Superintendent, U.S. Air Force Academy

Auditor General, Department of the Air Force

Director of Personnel Resources

Combatant Commands

Commander, U.S. European Command
Commander, U.S. Central Command
Inspector General, U.S. Joint Forces Command
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Non-Defense Federal Organization

Office of Management and Budget

Congressional Committees and Subcommittees, Chairman and
Ranking Minority Member

Senate Committee on Appropriations

Senate Subcommittee on Defense, Committee on Appropriations

Senate Committee on Armed Services

Senate Subcommittee on Military Personnel, Committee on Armed Services

Senate Committee on Governmental Affairs

House Committee on Appropriations

House Subcommittee on Defense, Committee on Appropriations

House Committee on Armed Services

House Subcommittee on Military Personnel, Committee on Armed Services

House Committee on Government Reform

House Subcommittee on Government Efficiency and Financial Management, Committee
on Government Reform

House Subcommittee on National Security, Emerging Threats, and Intemational
Relations, Committee on Government Reform

House Subcommittee on Technology, Information Policy, Intergovernmental Relations,
and the Census, Committee on Government Reform
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Department of the Army Comments

DEPARTMENTY OF THE ARMY
L5, AHMY HUMAN HESOURCES COMMANE
234 STOVALL STREET
ALEXANDRIA VA 223330400

AHRC-PDZ-A 12 March 2004

MEMORANDUM THRU WFHGA%V

FOR INSPECTOR GENERAL, DEPARTMENT OF DEFENSE

SUBJECT; Repart on DoD Implamentation of the Voling Assisiance Program
{Froject No. D2003LF.0188)

1. The purpose of this memorandum is to provida comments to the recommendations
contained in the subjact repor.

2. The Amy has been responsive in efforts lo improve the Voting Assistance Program
by:

a. Publishing implementing instructions for the 2004 Eiections salisfying the
roquirements made in the provious DoDIG report. Additionally, Arrsy Regulation 608-20
Is undar revision to comply with current BoD Directive 1000.4 with an expecled
publication date of the 2" quarar, FY 2005,

b. Devaloping reporing syslams to monitor yearly program compliance during
federal election yaara and plans to implemesnt additional mporting requirements during
non-fedsral election years.

¢. Proceeding with evaluation to daveiop an implementation plan o ensure junior
enlisted parsennel and athar first-lime voters are provided voler assistance information
during genoral milltary training sessions or command oriantations.

. Employing one civilisn employes with an addiliona! primary duty as the Service
Vating Astion Dificar.

e. Preparing o provide correspondence from the Chiel of Stafi, Army, o alt levels of
command emphasizing the importance of the voting assistance program.

f. The Army tnspeclor General providing voling assistance program inspection
reaulis to the Voling Aclion Officer annually.

3. Additionally, over the past year, the Army has provided a web page and sent
memorandums from The Adiutant Genaral 1o Major Army Commandars requasling

Printed on ® Recyshd Papet
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AHRC-PDZ-A
SUBJECT: Repon on Dol Implemantation of the Voting Assistance Program
{Projact No, D2003LF-0188)

command support for the program. Our public affairs campaign included an interview
with the Army News Service, and a video spol taped by The Adjulant General on

March 12, 2004. A slory on the Voling Assislance Program is planned for the July 2004
issue of Soldier's Magazing.

4, The Army's Voling Assistance Program point of contact is Mr. James Davis at
{703) 325-4530/DSN 221-4530; fax number is (703} 325-4532/D5N 221-4532. E-Mail
addrass is davisj@hoHman.army.mil.

[ (Y

A S. FARRISEE

Brigadier General, USA
The Adjuiant General
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LODIG DRAFT REPORT RECOMMENDATIONS-VOTING ASSISTANCE
PROGRAM

1. We recommend the Under Secretary of Defense for Personne! and Readiness:

a. Expedits the revision and issuance of Dob Directive 1000.4, "Federal Vaoling
Asgsistance Program®, June 3, 2002, and the DoD Voting Plan for 2004-2005.

b. Provide ovarsight fo ensure thal Service voling assistance program regulations
and Service voting plans are consisient with the requirements established by the
new guidance.

2. We recommeand that the Secretarles of the Army and the Navy updale voting
assistance program tegulations {o be consistent with the May 2, 2003, guldancs
from the Principal Deputy Under Secretary of Defanse for Personne! and Readiness.

3. We racommand that the Secrataries of the Military Departmants and the
Commandant of tha Marine Coms updale voling assisiance program regulations,
Instructions, and orders as soon as the new DoD Diraclive 1000.4 Is issued.

4. Wa recommand that the Secretaries of the Military Departments and the
Commandant of the Masdne Cotps require that the Senior Service Veting
Reprasantatives:

a. Develop a reporting system to menitor throughout the yeer a programs’
compliance with (he requirements of DoD Directive 1000.4 and Service voling
guldance.

b. Ensure junior enlisted personnel and other first-time volers are pravided voler
assistance information during general military training sessions or command
ofiantations.

5. We recommend that the Secretaries of the Army and Air Force establish the
Service Voting Action Officer as a fulltime position,

6. We recornmend that the Secretaries of the Navy and Air Force and the
Commandant of the Marine Corps considar establishing the Service Voting Action
officer as a civilian position.

7. We recommend that the Secretaries of the Military Departments require senior
military personnel, such as the Army and Air Ferce Chiefs of Staff, tha Chief of Naval
Operations, and the Commandant of the Madne Coms, Issue memorandums {o all
levels of command, reemphasizing the importance of the voling assistance program,
conlinued command emphasis, and implemsntation of the program.

8. We recommend that the Service Inspectors General provide voting assistance
program inspection resulls to their Service Voting Action Cfficer on a continuing
basis,
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U.S. Army, Europe, and Seventh Army
Comments

DEPARTMENT OF THE ARMY
HEADOUARTERE, UNITED STATES ARIAY, EURGPE, AND BEVENTH ABMY
sy 29361
A2O AE 00014
AEAGX-IA (36-2¢) 15 March 2004

MEMORANDUM FOR INSPECTOR GENERAL, DEPARTMENT OF DEFENSE, 400
ARMY NAVY DRIVE, ARLINGTON, VA 22202.4704

SUBJECT: Comments 16 Draft Report, DOD Implementation of the Voling Assistance Program

t. Reference memorandum, IG, DOD, 3 Mar 04, subject: Repont on Dol Implementation of the
Voling Assistance Program {Project No, D2003LF-0188).

2. Headquartess, U,S. Army Europe and Seventh Army (USAREUR) apprecistes the
opportunity to review the draft report anid provide comments for your consideration for inelusion
in the final report,

3. Sinee the DODIG audit, the Commanding General (CG), USAREUR issued a memorandum
that outlines his intant for the USAREUR 2004 Voting Campaign (enct 1). Fusther, in
accordance with campaign guidance, the USAREUR DS, G was designated 2s the USAREUR
Senior Vofing Assistance Officer (SVAO} to tnke the Tead for implementing this campaign in the
European theater and to ensure proper command emphasis. In sddition, the CG USAREUR
directed that the MACOM IG assess the USAREUR voting program during their inspections.
The CG, USAREUR also emphasized Lhe importance of the Voting Assistanice Program by
issuance of “Hell Sends # 11-04" message, USAREUR 2004 Voting Assistance Program {encl
2}

4. The USAREUR 2004 Voting Campaign includes the USAREUR Voling Action Plan which
provides guidance on conducting a thorough and effective vating program in the Ay in
Eutope, and complins with the Federal Voling Axdstance Progrum. The Plan provides guidsnce
that addresses all weaknesses noted in the draft report. “The following are examples that
highlight sctions USAREUR iy taking:

- Training. Teaining workshops are scheduled for March and May 2004 for Instaflation snd
Linit Voting Assistance Officers. For those thet missed the training workshops, training s
available on the Federal Voters Assistance Program websita,

~ Fedesal Posicard Applications (FPCAs). The USAREUR Voting Campaign Plan
emphasize DOD requirement for in-hand delivery of the FPCA and 1" Personnel Command
{PERSCOM) wiil moniter to ensure compliance.

- Awareness, 1 PERSCOM will conduct Overseas Citizens Voters Week (27 June through
3 July 2004) and Anned Forces Voters Week (3 through 11 September 2004).
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AEAGX-1A (36-2¢)
SUBJECT: Comments to Dralt Repon, DOD Implementation of the Voting Assistance Program

5. The USAREUR point of eontact is Mr. Tilden Jic at DSN 370-7906 or by e-mail:
jioi@hg hqusareur.army.mil.

.

Wil TV

2 Encls WILLIAM L, WHANKER,T
Chief, Internal Review and
Audit Compliance Office
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DEPARTMENT OF THE ARMY
HEADQUARTERS, UNITED STATES ARMY, EUROPE, AND SEVENTH ARMY
OFFICE OF THE COMMANDING GENERAL,

UNIT 78359
APQ AE 020149331

8: 27 February 2004
22 January 2004

MEMORANDUM FOR SEL DISTRIBUTION
SUBHECT: USARELR 2004 Vating Campaign

This wemorandinn expires | December 2004,
i. References: Enclosure 1, paragraph 2, lists references.

2. The Federal voting season will begin soon. During this time, the President, 34 1UL.S. Senatars,
435 members of the House of Representatives, 13 State Governors, and thousands of State and
tocal officials will be elected. As leaders, we tust ensare that our Soldiers and civilians
snderstand the importance of voling as well as the procedures ihey need to follow il they want 1o
participate in the general election, including the primaries, during the 2004 election year,

3. This memorandum outlines my intent for the USAREUR 2004 Voling Campaign, which will
rugt fram | January through 31 December 2004, This compaizn ensures compliance with the
Acmy Voting Plan and implemenis the Anny Vating Assistance Program in the Army in Europe.
The purpose of the Army Veting Assistance Progrant is 10 help Seldiers and other cligible
individuals register to vate and cust their ballots accarding 1o applicable siatutes and regulations,
The guidance provided by the references in enclosure 1 and the prohibitions in enclosure 2 maest
be strictly observed o ensure compliance. Servicing stafl judge advocnie offices cim provide
assistance in helping commanders apply s geidance while implementing voting assistance
progeams in their commands.

4. The goal of the USAREUR 2004 Voting Campaign is to ensure that all military personncl,
DOD civilians, and their family members are provided information on registering to vote and are
given the opportunity to exercise their right to vote. The USAREUR G1 is hereby designated as
the USAREUR Senior Voting Assistance Qfficer and has the fead for implementing this
campaign in the Eoropean theater. The campaign has four phases as follows;

a. Phase I Preparation and Initiation (January-April 2004), During this phase, the
USAREUR Voting Assistance Program Action Plan will be diswibuted 10 USAREUR major
subordinate and 1enant conumands (AE Reg 10-3, app A) and the United States Anmy Installation
Management Agency, Enrope Region Office {IMA-Enrope). Commanders of USAREUR major
subardinate and tenant commands will develop unit vating action plans that encourage using the
Federal Voting Assistance Program (FVAP) website {p: waese figp. gov) 1o obtain all voting
information and materials. (Limited prissed quantities of voring information and the Voting
Asststance Guide may be available.) Also during this phase. 18t Persoomel Conmund (1st
PLERSCOM) will ensure the procuresemt and distiibution {in-hand deliverv) of Federal posteard

Flis memsrsandoin is sovailable gt Bups. wwwoaeain ngusarenr.ary il librars
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AEAGA
SUBJECT: USAREUR 2004 Voting Campaign

applications {FPCAs) and Federal write-in absentee ballots (FWARs). These itemss will be
shipped to arca support group (ASG) vating assistance officers. {Publications glerks also can
order these items through normal publications chaunels of frips: - acpuds armyv.mil ae publiic
acpubys maiaspy lostallanion voting assistanee officers will generate and maintain a dircctory
that includes the nmues and oflice telephone numbers of all tocal unis voting assistanee officers
{including for tenant organizations}. Installation telephone opemtors will he provided the name,
matling address, e-mail address, and office telephone munbers of installation voting assistance
offweers, Inspectors general will inspeet unil voting assistance programs according 1w AR 20-1.
Commandoers and voting assistance officers will conduct command information programs before
primary ¢lections begin and repeat these programs, as necessary, o provide information 1o
Soldiers, civilinns, and Tumily members on the primsary and general elections and encourage
them to take pant,

b. Phbase 1I: Registration and Primary Eleetions (April-September 20043, This phase
invalves the careful planning and execution of voting assistance programs to infonm potential
voters of primary election schedules. Voting assistance afficers will attend o voting assistance
workshop and will concentrate on providing absentee registration and voting assislance to all
personnel and cligible family members for Federal. State, and run-of U primary elections. st
PERSCOM will continue to obtain and distribute FPCASs and FWABs. FWABs may be used
only for the peneral election (Federal offices) under conditions specified in the Voting
Assistance Guide. Some jurisdictions may allow the use of the FWAB for State and focal
elections by all absentee voters as specified in the Voting Assistance Guide. 1a PERSCOM will
also conduet Overseas Citizens Voters Week (27 Jun through 3 il G and Armed Forces Voters
Week (3 through 1 Sep 04). We must develop programs 1o support the objective of raising
awareness and fnereasing motivation 1o participate in the general clection. including publicizing
the imporiance of carly action on the part of the vorter in order to obtain a ballot for the general
election wall in sdvasce of election deadlines. As with each phase, st PERSCOM will continue
agency and command information programs and the distribution of voter information.

¢. Phase HI: Requesting Ballots for the General Election (Qctober-November 2004),
During this phase, voting information will continue 10 be distributed. The main emphasis will be
on communicating how and when to use the FWAB, Voting assistance officers will recommend
the use of the FWAR i the voter meets the eriteria s does not veeeive @ regular absemes ballot
i time for the ballot 1o be returned and connred.

d. Phase 1V: Evaluation (Decemtber 2004), During this phase. st PERSCOM will.if
requested, assist with and patticipate in post-clection surveys of military menbers, pverseas
civilum employees, and wnit voting assistance olficers. The survey findings will be used 1o phn
for fulire voting assistance programs and will be part of the Seventeenth Repart on the Federal
Vating Assistance Progem,
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AEAGA
SUBJECT: USAREUR 2004 Voting Campaign

3. By 27 February 2004, commaniders of USAREUR major subordinate and tenant commands
will develop unit voting action plans that incotporate the requirements in this memorandum and
expand on the USAREUR Voting Action Plas in enclosure 1. Convmanders will send completed
plans to the USAREUR Voting Assistance Offieer and the Commander, [st Personnel
Command, by 27 February 2004. The goal of these plans is for units to have knowledpeable.
dedicated voting assistance ofticers who ensure that Soldiers and their Families know how o
register to vole and how 1o cast overseas absentee ballots if they choose to do so. The
effectiveness of the voting campaign depends on command diligence in this complicated task as
well as a successiul command information plan and effective coordination at g1l levels,

0. Beginning in mid-November 2003 and ranning throughout the veting campaign, the
Office of the Chiel, Public Affairs (QCPAY, HO USAREURTA. in coordination with IMA-
Europe, will publish and distribute agtictes on the right to vote and materials that are coordinated
with American Forces Network (AFN) and print media. These anticles and materials will be
distributed down 1o the Sotdier and family-member tevel, Commanders and other leaders will
leverage these resources in their units” ongoing campaigns. The lollowing resources also may be
used 10 complement vating campaign programs: family readiness groups, predeplovment
preparation, local media, e-mail, USAREUR webpages, Bell Sends messages, and news releases
on voting. More resources are available on the USAREUR Homepage.

b. The coordination and cooperation among ASGs, base support battalions (3SBs), and their
tenant USARLUR units is critical to complying with DOD Directive 10004 and fully
unplementing the USAREUR functions of the Uniformed and Overseas Citizens Absentee
Voting Act (UOCAVA) o the Army in Europe. Information and guidance that is sent to ASGs
and BSDBs through the IMA-Enrope Voting Assistance Officer iwho coordinates tasks related 1o
the program) must be made available 1o potential voters in a timely manner to ensure that IMA-
Europe, ASGs, BSBs, and subordinate units and activities in their areas of responsibility are
administering the program according 1o Federal implementing instructions. Commanders nst
develop a rapport with their supporting ASGs and BSBs 1o facilitate assistance and overall
success of the voting campaign. We must ensure that everyvone invalved is aware of required
tformation, materials, and procedures on how 1o abtain requived documents, and that we
distribute the same to every eligible voter. We must stress the impertance of Overseas Citizens
Voters Week, Army Voter Registration Month, and Armed Forces Voters Week through
advertising. promoting, and sctting goals to eet 100 percenr in-hand delivery of FPC: As and
FWADs to elipible vaters,

¢. Specific responsibilities and tasks 10 subordinate units, HQ USAREUR/TA staff offices
and other agencies are included in the USAREUR Vottng Action Plan in enclosure 1.

.

L
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Final Report
Reference

ALAGA
SUBJECT: USAREUR 2004 Voting Campaign

6. The enclosures to this memorandum provide information oritical o these tasks. The
USAREUR lomepage also provides information that will further help all concerned to
concentrate on the tasks and steps we must take to ensure our Soldiers, civilians, and family
members are provided every opportunity o cast & ballot. Throughout the voting season, separate
messupes will be issued 10 address specilic concerns,

7. The suceess of this campaign is everyone's responsibility, We must make every effart 1o
educate all eligible voters on where and how ta cast a ballot in the upeoming elections. Our
elfectiveness and suceess depend oo four key clements: adequate iraining, publicity, planning
and preparation, and concerned leaders taking complete ownership of their voting assistance
programs. Combining these elements, we must ensure that U.S. citizens thronghout the Army in

Euwrope are given the opporninity to vate,

X Encls IB.B.BELL
1. USAREUR Voting Action Plan General, USA
2. Prohibited Practices Commanding
3. Vouny Brochure

DISTRIBUTION:
B (ALPUBS)
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22 January 2004

USAREUR 2804
Voting Assistance Program

ANY MISSIGN, ANTWHERE!

1. The Federal voting ssason will begin soon. During this general election year, the
President. 34 11.8. Senators, 435 membars of the House of Repraseniatives, 13
State Govemors, and thousands of State and local officlals will be slsctsed. This
ysar's campaign motto is *II's Your Fulure, VOTE For ItI”

2. The USAREUR 2004 Voling Assistance Program Is being implemented in the
Army in Europe to help Soldiers and civilians parlicipats in tha elactions. With so
much of our force aither committed o OIF or on the move deployingfredeploying.
wa will have to work especially hard to ensure every member of the team has an
apportunity to vote. To help ensure the success of this program, commanders and
olhar leaders must emphasize the importance of voling and facifitats the veling
process in their organizations. Everyone in the chain of command, including rear
detachment commandars, must be committed to giving each Soldier, civilian, and
family member an Informed opporiunity to cast a ballol. All personnel must
understand the importance of valing as weil as the proceduras they nead 1o follow In
order to participate in the generat eleclion, including the primaries.

3. The USAREUR 2004 Voling Campaign memorandum (availabla an the
USAREUR Homepage) provides more information on the USAREUR 2004 Voling
Assistance Program and lists areas of concem that require our close attention during
the voling season. Leaders and voling assistance officers must comply with this
memorandum and are encouraged to visit the Federal Voting Assistance Progrom
website al htfp:/lvavw. vap.gov to keep inforrmed about the voling process and
upeoming slactions.

4. The opinbns of our Soldlers and civilians are important. Wa can help ensure their
opinions are hoard by supporting the USAREUR 2004 Voiing Assistanca Program
anhd encouraging everyone to exercise the right to vole,

General, USA
Commanding

- ANY MISSION, ANYWHERE!
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Department of the Air Force Comments

DEPARTMENT OF THE AIR FORCE
HEADQUARTERS UNITED STATES AIR FORGE
WASHINGTON bC

L 3 MAR 2004

MEMORANDUM FOR DEPUTY INSPECTOR GENERAL FOR AUDITING
OFFICE OF THE INSPECTOR GENERAL
DEPARTMENT OF DEFENSE

FROM: HQ USAF/DFPL
1040 Air Fores Pentagon
Washington DC  20330-1040

SUBJECT: Report on Do) Implementation of the Voting Assistance Program (Project No,
‘D200ALF-0188)

The foiiqwing is in reply 10 your memorandum requesting the Assistant Secretary of the
Air Farce (Financial Management and Comptroller) provide Air Force comments on subject
repart. :

Recommendation 3, “We recommend that the Secretaries of the Mititary Departments
and the Commandant of the Marine Corps update voting assistance program regulation,
instructions, and orders as soon as the new Dold Directive 1000.4 is issued,”

~ Coneur, The éumml Air Force Voting Instruction (AFI) was released 10 Sep 03, Upon
-publication of the revised DoD Directive 1000.4, AFI 36-3107, Voting Assistance Program, will
be updated as necessary,

dat] . “We recommend shat the Secreiaries of the Milirary Departments
and the Commandant of the Marine Corps require that Senior Service Varing Representatives:

. & Develop a reporting system to monitor throughout the year o programs’ compliance
with the reguirements of DoD Directive 1000.4 and Service voting guidance.

Concur. The Alr Force Service Voting Action Officer (SVAO) will monitor the health of
the Air Force Voting Program, utilizing some of the recommendations given within this report.

b, Ensure junior enlisted personne! and aiher firse-rime voters are provided voter
assistance information during general military training sessions or command orientations,

Concur. - AFI 36-3107 requires the Installation Voting Assistance Officer to provide
registration materials and a briefing on the absentze voting process ot all Individualized,
Newcomer, Treatment, and Orientation (INTRO) programs {newcomer's orienation}. The
SVAQ will work with the Office of Primary Responsibility for the First Term Airman Center
(FTAC) program to establish a requirement for the AF Voting Program as a mandatory bricfing.
The FTAC is a program designed to transition first duty station airmen from a troining to a

71



mission-orienied enviromment. This is the perfect training environment to educate the young and
first time voters. In addition the AF SVAO will coordinate with the QPR for various military
training programs to ensure the AF Voling Program is included in the appropriate curriculum
(i.e., Basic Training, Officer Training School, Professional Military Education, etc.).

Recommendntion 5 and 6. *We recommend that the Secretaries of the Army and the Air
Force establish the Service Voting Action Officer as & full-time position. We recommend that the
Secretary of the Navy and Air Force and the Commandant of the Marine Corps consider
extablish the Service Voting Action Qfficer as a civilian position.”

Non-concur. The Air Force Voting Program is currently run by two military personnet,
While we concur a full-time position held by a civilian employes could effectively carry out the
Alr Foree Voting Program, given the nature of the election calendar and gaps in voting intensity,
a civilian employes with additional duties would be more feasible. We will work this issue to
that end.

Recommendation 7. “We recommend that the Secretaries of the Military Departments
require senior military personnel, such as the ... Alr Force Chiefs of Staff...issue memorandums
1o all levels of command, reemphasizing the importance of the vating assistance program,
continued command emphasis, and implementation of the program.”

Cencur.

.Recommendation B, "We recommend sthat the Service Inspectars General provided the
voling assistance program inspection results to their Service Voting Action, Officer on a
continuing basis."

Concur,

If we can be of further assistance my point of contact is Lt Col Lee Shick and MSgt Julic
Schlip, HQ AFPC/DPSF, DSN 665-3514/2338,

o (1 St

PETER U. SUTTON, Muj Gen, USAF
Director, Leaming and Force Development
Deputy Chief of Staff, Personnel
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Marine Corps Comments

DEPARTMENT OF THE MAVY
DEPUTY NAVAL HISIECTOR GEHERAL FOR MARIHE COARS MATTEHS
HSPLCTON GENERAL OF THE MARINL CORPS
VASHENGTON, DG 20183175

1000
IEHC
17MarGd

From: Inspocter Seneral of the Marvine Corps
Gt Ingpector General, Deparnment of Defense

Sukyj: REPORT ON DOD COMPLIANUE WITH THE UNIFOAMED AND
OVERSEAS CITIZENS VOTING ACT

1. We have vreviewed the subjoct roport and ctfer the following
comments:

a. We concur with the [indings and recommendations listed in
paragraphs 1, & and §.

b. We do nobt concur with the receormendationy conbtained in
paragraph 7. This nooaconcurrence is hased wmen review of the
higtorical data contained in the report. The Commandant of the
Marine Corps has issued guidanca o all levels of cogmand
reemphasizing the imporrance of the voting assistanze program
and ceontinuing command emphasis and implementacien of existing
programs. Specifically, two 311 Marine messages [ALMARS) wore
released by the Commandant concerning the implementation of our
voring program. A third ALMAR will be released in June 2044.
Additivonally, wwo Merine Courps Administrative messages
{HARADMING) cancerning ouyr Marine Corps veting pr TEraR were
released chis vear with a third to be released this summer.

<. Recommendations 1.2 and 5 do not apply to the MHarine
Corps.

g. We contur with recemmoendation ¢4 and will sddress the
issue as follows. We sre in the process of changing thie Marine
Corps Order thabt will require publishing the results of the
Comnanding General fnspect;nw and Installatieon Veting Agssistancs
Officers fellow-upfassist vigits., fThese repults will be
torwarded to the Sarvice Voting hevlon GfFficer. Additionally
commands at ail levels aroc providing votser awareness training
urilizing materialy resdily available on the Harine Corps voting
homa nage.

4. &s stated in our last submissicon to the report, we continue
to oontend that proper tralning and edutation of personael is the
key o an effective voter registreation program.  Ag wo inspoct,
we continue 1o find many excellent programs, bub we are stili
igentiiving too many nrograms bhat are sLruggl ing. Is the latbter
Chngt, wo assist the units lrivating thelv programs Bo put
whem on Lna level mondated by Marine Corps and DoD instructieons.

We will continue eur vigilance and asgsesgments to strengthen our
co:rm;'_"“rzm Lo give aevery Marine the opportus Lty Lo vone
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PEPCRT OW DOD COMPLIANCE WITH THE UNIFORMED AND
WERSEAS CITIIENS WOTING ACT

3. FOC ar this Headquazrters ig Colonel RBay Demm st Comm
{P031614-22072 or DS 224-2173%.

1.
. ,':{_f,,r'ﬂ A
o0 AL CAREY
v RCT TGS

;
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